ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Ronald Ally (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Executive Vice
President Finance/Administrative Services, Professor for three year(s), commencing
on July 1, 2017 and terminating on June 30, 2020. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$209,990 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
2019-2020: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
a. The Executive Vice President shall be entitled to a monthly travel allowance of
$150 per month while employed by Harper College. The travel allowance is
intended to cover expenses incurred for all In-College District travel and will be
subject to all applicable withholdings.
2. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
3. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
4. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
5. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.

C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Vicki Atkinson (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Associate Dean, New
Student Programs, Career Development and the Rita & John Canning Women's
Program, Associate Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$105,571 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Michael Barzacchini (hereinafter referred to as the Employee)
as follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director Marketing
Services, Associate Professor for two year(s), commencing on July 1, 2017 and
terminating on June 30, 2019. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$144,391 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Michael Bates (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Associate Dean,
Academy for Teaching Excellence, Assistant Professor for one year(s), commencing
on July 1, 2017 and terminating on June 30, 2018. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$100,923 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Patrick Bauer (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Chief Information
Officer, Associate Professor for two year(s), commencing on July 1, 2017 and
terminating on June 30, 2019. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$163,326 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Jennifer Berne (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Liberal Arts,
Associate Professor for one year(s), commencing on July 1, 2017 and terminating on
June 30, 2018. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$127,118 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Bret Bonnstetter (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Controller, Associate
Professor for two year(s), commencing on July 1, 2017 and terminating on June 30,
2019. The Administrator accepts such employment on the conditions hereinafter set
forth, and any applicable provisions of the Board of Trustees Policy Manual. In the event
of conflict between Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$163,326 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Laura Brown (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Vice President and
Chief Advancement Officer, Professor for three year(s), commencing on July 1, 2017
and terminating on June 30, 2020. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$168,293 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
2019-2020: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:

1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kathy Bruce (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Mathematics
and Science, Associate Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$117,805 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kathleen Canfield (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of Job
Placement Resource Center, Assistant Professor for one year(s), commencing on July
1, 2017 and terminating on June 30, 2018. The Administrator accepts such employment
on the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$101,996 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kimberly Chavis (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Health Careers,
Associate Professor for one year(s), commencing on July 1, 2017 and terminating on
June 30, 2018. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$124,453 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Susan Contarino (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director Client
Systems, Associate Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$128,356 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Maria Coons (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Chief of Staff/Vice
President of Institutional Planning and Strategic Alliances, Professor for two year(s),
commencing on July 1, 2017 and terminating on June 30, 2019. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between
Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$176,384 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
3. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated
and the Employee shall return to a full-time teaching load.
4. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
5. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Katherine Coy (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of
Institutional Research, Assistant Professor for one year(s), commencing on July 1,
2017 and terminating on June 30, 2018. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$110,950 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Julie D'Agostino (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director Nursing,
Assistant Professor for one year(s), commencing on July 1, 2017 and terminating on
June 30, 2018. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$109,433 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Andrea Fiebig (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of Adult
Educational Development, Assistant Professor for one year(s), commencing on July 1,
2017 and terminating on June 30, 2018. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$85,829 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Paula Hanley (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of Student
Services One-Stop Center, Assistant Professor for six months, commencing on July 1,
2017 and terminating on December 31, 2017. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017 contract year, the Administrator shall receive an annual salary of $49,962
(Pro-rated from the annual salary of $99,924) subject to applicable deductions, to be
paid in bi-weekly installments as full compensation for all rights granted and service
performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $1,250 (Pro-rated from the
annual benefit of $2,500) for the purchase of permanent life insurance, long term care
insurance, long term disability insurance, a tax sheltered annuity, or SURS service credit
through payroll deduction as designated by the employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Bridget Cahill (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of Health
Services, Assistant Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$96,558 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Travaris Harris (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Student Affairs,
Professor for one year(s), commencing on July 1, 2017 and terminating on June 30,
2018. The Administrator accepts such employment on the conditions hereinafter set
forth, and any applicable provisions of the Board of Trustees Policy Manual. In the event
of conflict between Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$114,863 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kristin Hoffhines (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Associate Dean,
Advising and Counseling Services, Associate Professor for one year(s), commencing
on July 1, 2017 and terminating on June 30, 2018. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$112,115 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Njambi Kamoche (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Resources for
Learning, Associate Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$129,031 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Brian Knetl (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Associate Provost,
Associate Professor for two year(s), commencing on July 1, 2017 and terminating on
June 30, 2019. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$147,257 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Darryl Knight (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Executive Director of
Facilities Management, Associate Professor for two year(s), commencing on July 1,
2017 and terminating on June 30, 2019. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$153,150 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Rebecca Lake (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Workforce and
Economic Development, Associate Professor for one year(s), commencing on July 1,
2017 and terminating on June 30, 2018. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$126,599 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Paul LeBreck (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Chief of Police,
Assistant Professor for one year(s), commencing on July 1, 2017 and terminating on
June 30, 2018. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$95,717 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Judith Marwick (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Provost, Professor for
two year(s), commencing on July 1, 2017 and terminating on June 30, 2019. The
Administrator accepts such employment on the conditions hereinafter set forth, and any
applicable provisions of the Board of Trustees Policy Manual. In the event of conflict
between Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$215,822 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program, as well as;
a. Beginning in FY 18, the Provost will accrue seven (7) weeks vacation leave.
b. Beginning in FY18, the Provost will receive a $10,000 contribution to a 403b
account.
c. Beginning in FY19, the Provost will accrue ten (10) weeks vacation leave.
d. The Provost will receive a $20,000 contribution to a 403b account.
e. Upon completion of this contract and her retirement the Provost will be entitled
to nine (9) years post-retirement care reimbursement.
f.

The Provost shall be entitled to a monthly travel allowance of $150 per month
while employed by Harper College. The travel allowance is intended to cover
expenses incurred for all In-College District travel and will be subject to all
applicable withholdings.

2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.
IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512
___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Laura McGee (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director Student
Financial Assistance, Assistant Professor for one year(s), commencing on July 1, 2017
and terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$104,968 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Maria Moten (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Assistant
Provost/Dean of Enrollment Services, Associate Professor for eleven months,
commencing on July 1, 2017 and terminating on May 30, 2018. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between
Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$140,679 (Pro-rated from the annual salary of $153,628) subject to applicable
deductions, to be paid in bi-weekly installments as full compensation for all rights
granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,175 (Pro-rated from the
annual benefit of $2,500) for the purchase of permanent life insurance, long term care
insurance, long term disability insurance, a tax sheltered annuity, or SURS service credit
through payroll deduction as designated by the employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Mark Mrozinski (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Assistant Vice
President of Workforce Development and Executive Dean of Community Education,
Associate Professor for two year(s), commencing on July 1, 2017 and terminating on
June 30, 2019. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$139,116 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:

1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Mary Beth Ottinger (hereinafter referred to as the Employee)
as follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Career and
Technical Programs, Associate Professor for one year(s), commencing on July 1, 2017
and terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$112,651 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Sheryl Otto (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Assistant
Provost/Dean of Student Development, Associate Professor for two year(s),
commencing on July 1, 2017 and terminating on June 30, 2019. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between
Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$166,882 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Robert Parzy (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of
Admissions Outreach, Assistant Professor for one year(s), commencing on July 1,
2017 and terminating on June 30, 2018. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$120,538 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Steve Petersen (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Campus Architect,
Associate Professor for one year(s), commencing on July 1, 2017 and terminating on
June 30, 2018. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy
Manual. In the event of conflict between Board Policy and this Contract, the Contract
shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$134,246 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kathryn Rogalski (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Dean, Business/Social
Science, Associate Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$117,479 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Darlene Schlenbecker (hereinafter referred to as the Employee)
as follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Executive Director for
Planning, Research and Institutional Effectiveness, Associate Professor for two
year(s), commencing on July 1, 2017 and terminating on June 30, 2019. The
Administrator accepts such employment on the conditions hereinafter set forth, and any
applicable provisions of the Board of Trustees Policy Manual. In the event of conflict
between Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$125,748 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Michelé Smith (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Vice President of
Workforce Solutions/Associate Provost for Curriculum, Professor for three year(s),
commencing on July 1, 2017 and terminating on June 30, 2020. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between
Board Policy and this Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$158,255 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
2019-2020: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
3. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
4. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
5. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Roger Spayer (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Chief Human
Resources Officer, Associate Professor for two year(s), commencing on July 1, 2017
and terminating on June 30, 2019. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$157,803 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract. The
Administrator’s annual salary for subsequent contract years shall be as follows:
2018-2019: TBD
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.

2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.
3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Douglas Spiwak (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Director of Athletics
and Fitness, Assistant Professor for one year(s), commencing on July 1, 2017 and
terminating on June 30, 2018. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$100,649 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Darice Trout (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Associate Dean,
Interdisciplinary Student Success, Assistant Professor for one year(s), commencing
on July 1, 2017 and terminating on June 30, 2018. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$105,055 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Heather Zoldak (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Associate Executive
Director of Foundation/Major Gifts, Assistant Professor for one year(s), commencing
on July 1, 2017 and terminating on June 30, 2018. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$101,922 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

ADMINISTRATIVE EMPLOYMENT CONTRACT
IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kenya Ayers (hereinafter referred to as the Employee) as
follows:
A. Contract Duration and Annual Salary
1. The College hereby employs the Administrator in the capacity of Vice President and
Chair of the Board of the NECSS, Associate Professor for one year(s), commencing
on July 1, 2017 and terminating on June 30, 2018. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.
2. For the 2017-2018 contract year, the Administrator shall receive an annual salary of
$143,956 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.
B. Conditions of Employment
1. The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.
2. The annual salary of the Employee will not be adjusted during the term of this Contract.
3. In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,500 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.
4. The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.
5. The Employee hereby agrees to perform the duties of said office as the Board, through
the President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.
6. Evaluation of the Employee shall be made annually by such instrument as is developed
by the Administration.
C. Termination
This employment Contract may be terminated:
1. By mutual agreement of the parties.
2. By retirement or resignation of the Employee provided he/she must give the Board 60
days' notice of resignation or retirement.

3. By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for longterm disability payments.
4. By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.
5. By an unsatisfactory rating of the Employee made by the supervisor and approved by the
Provost, Executive Vice President or President on the official administrative evaluation
instrument.
6. For cause, including, but not limited to, violation of College policy, rules or regulations
or commission of any unlawful act.
D. Notice
Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 21st day of June 2017.
COMMUNITY COLLEGE DISTRICT NO. 512

___________________________________
Employee

___________________________________
Kenneth L. Ender, Ph.D.
President

