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The Fact Book is designed to provide easy access to commonly asked questions about Harper
College. It contains nine chapters: General Information, Organization and Administration,
Credit Students, Noncredit Students, Finances, Facilities, Human Resources, Support Services,
and Recognitions. Individuals from every area of the College provided information contained in
sections ofthe Fact Book and we want to acknowledge and thank all the individuals and units of
the College for their cooperation and assistance.

The Web edition of the Fact Book (http:/r'$'r.vw.harpercolleee.edu/about/factbook.shtml) will be
available the rveek of February 2,2009.

Questions and comments regarding the Fact Book are encouraged, as we want to continually
improve the annual Fact Book. To do that, lve need to hear from you. Please e-mail your
comments and suggestions to lcrane@harpercollege.edu or call the ofhce at 841 .925.6955.
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Location:

Phone:

Web Address:

Institutional Type:

Institutional Accreditation:

Enrollment:

Harper College
Institutional Profile

1200 West Algonquin Road
Palatine. lL 60067-7398

Voice: 847.925.6000
Fax: 841 .925.6034

harpercollege.edu

Comprehensive Community College

The Higher Leaming Commission of North Central
Association of Colleges and Secondary Schools

25,81 7 Annual Credit Enrollment 2007-2008

8,754 Amual Noncredit Enrollment 2007 -2008
(unduplicated)

214 Full-Time (October 1, 2008)

631 Part-Time (October 1, 2008)

546 Full-Time and Part-Time (October l, 2008)

Semester - Fall/Spring/Summer

587,844,352 Total Operating Expenses 2007 -2008

Associale in Arts (AA)
Associate in Engineering Science (AES)
Associate in Fine Arts, Art (AFA-A)
Associate in Fine Arts, Music (AFA-M)
Associate in Fine Arts, Piano (AFA-P)
Associate in General Studies (AGS)
Associate in Science (AS)
Associate in Applied Science (AAS)
Ceftificates (Various)

l3 National Ar.vards

8 State and Regional Awards

2

Faculty:

Non-Faculty:

Academic Calendar:

Finances:

Degrees/CertifTcates
Awarded:

Recognitions in 2008:



Academic Divisions: Academic En¡ichment and Language Studies

Business and Socìal Scíence
Career and Technical Programs
Health Careers
Liberal Arts
Resources for Leaming
Student Development
Mathematics and Science
Wellness and Human Perforrnancc

Main Campus
1200 West Algonquin Road
Palatine, IL 60067 -7398
847.925.6000

Northeast Center
1375 South Wolf Road
Prospect Heights, lL 60070
841 .537.8660

Harper Professional Center
650 East Higgins Road
Schaumburg. lL 60070
841.925.6066

Building A
Buìlding B
Buìlding C
Building D
Building E
Building F

Building G
Building H
Building I
Building J

Building L
Building M (Wellness and Sports Center)
Building O (Observatory)
Building P

Burlding R (Performing Arts Center)
Building S

Building T
Building U
Building V
Building W (Wojcik Conference Center)
Buìldings XYZ (Avanté, Center for Science, Health

Careers and Emerging Technologies)

Campus Sites:

Main Campus Buildings:



Consistent r.vith its philosophy. mission, and vision, we - the employees and public sen ants of
Harper College - have chosen values that we will work by. These values with supporting results
and key actions are as foìlou s:

1) INTEGRITY
An environment where relationships and practices are based on tmst.
. Demonstrate behavior and make decisions lvhich are consistent \¡,ith the highest ethical standards.
. Be responsible and accountable for your orvn actions.
. Respectconfidentiality.

2) RESPECT
lnteractions which add dignity to ourselves. our relationships with others, and our
organization.
¡ Coutinuously seek to build and rnaintain positive internal and extemal relationships.
. Express appreciation and recognize people for theír positive efforts and cont¡ibutions.
. Value and celebrate the uniqueness ofindividuals.

3) EXCELLENCE
Student, employee. and organizational success through a creative and responsive r.vork
environment by exceeding the needs and expectations of all.
o Effectively anticipate, identify, and respond to leamer, employee and organizational needs.
. Continually seek learnilrg opportunities for grouth & development which improve personal and

institutional perlormance.
. Encourage and empower all to achieve their personal best.
. Be resourceful and hscally sound.
o Deliver exceptional sen'ice lvhich benefits all.

4) COLLABORATION
Accomplishment of better results by lvorking to-qether than othenvise likely to occur by
working alone.
. Demonstrâte consistent commitment to our mission and vision in order to unite the

efforts of all.
. Address issues as they arise and take necessary actions to productively resolve them.
. Openly listen and respond to others q'ith empathy.
. Use positive humor to affirm a healthy and enioyable u'ork and leaming enviroirment.

All of our values are the basis for the ongoing achievement of Harper's mission and vision.
These values are intended for use in making decisions and pedorming in ways that benefit all of
our constituencies. The key actions listed above are the foundation for accomplishing the result
for each of our sha¡ed core values. Our values and their key actions are prioritized to enable the
optimal achievement of our organization's mission and vision.
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The story of Harper College parallels the history of the community college movement in Illinois,
an educational phenomenon in the 1960s.

Late in 1964, while legislators in Springfield were addìng the final revisions to the Illinois
Community College Act enabling citizens to form their or.vn college districts, concerned citizens
in Chicago's northwest suburban communities petitioned for a referendum to vote on the

establishment of a college. Within a matter of days after the legislatron passed, voters in the
four-townshrp area of Elk Grove, Palatine, Schaumburg and Wheeling approved a referendum
establíshing the Harper distnct on March 27 , 1965 .

Groundwork for the referendum to establish a two-year college had been laid out early in the
i 960s with a survey of student needs and the establishment of a Concerned Citizens Committee.
Thanks to the hard rvork of committee members, the referendum establishing the Harper district
passed by a 3-2 margin. Voters retumed tÕ the polls 34 days later and elected seven citizens from
48 candidates to serye on the first board of the new college.

Two years later, Barrington School District 224 (now Unit School District 220) annexed to the
Harper district, and the boundaries of Harper's 200 square míle constituency were established to
become Illinois Community College District No. 512.

Since its inception, Harper College has been most fortunate in having trustees possessing the
capacity to work together in planning programs, solving problems, and establishíng goals unique
in the annals of the northwest suburbs. The first board meeting was held in May 1965. The
College had no name, no stafl and no facilities but it did have seven dedicated individuals
determined to establish a community college worthy ofthe area it serves.

During the first year a president was hired, architects were selected to design and plan a campus,
the campus site r.vas chosen, and a decision was made to adopt the name of William Rainey
Harper College in honor of the "father" of the tlvo-year college concept.

Voters in the district approved a 57,375,000 building referendum by a margin of 4-1 to begin
Harper's second year. By September 1961 , the College was staffed and operating with more than
1 ,700 students attending evening classes at Elk Grove High School and ground had been broken
for a new campus. Harper College was a reality.

Harper serves as a comerstone in Illinois educational history as the first two-year institution to
complete Phase I of its building construction and the first to receive unqualified full accreditation
only six years after its founding (1971).

5
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Throughout its history. Harper has had a record of monumental growth. The 1967 enrollment of
1,725 students jumped to 3.700 in one year, double the projections. In fall 1969. when the doors
opened on Harper's new campus, 5,350 students were en¡olled. In the 2003 school year. the
College enrolled nearly 25,000 (credit) students.

The College employed numerous off-campus locations, instìtuted a Weekend College program,
and opened an extension campus at Willow Park Center in 1975 to provide additional classroom
space for day and ever.ring offerings. The Northeast Center subsequently moved to the
Hawthome School in Wheeling and, in the fall of 1982, to the Stevenson School in Prospect
Heights.

A successful referendum, held in September 1975. provided funds for the College to proceed
with completion of the present campusl purchase land for a second site, and construct the first
phase ofbuildings on that site when required by enrollment increases-

Buildings G and H $'ere conpleted and classes began in the facilities in 1971 . The Wellness and
Sports Center and Buildings I and J opened to classes in the 1979-80 academic year. All plans
were subject to approval by the Illinois Community College Board and the Illìnois Board of
Higher Education.

In 1982, the College established a training center in cooperatìon with high technology firms in
the area. The center was designed to provide instruction and resource materials relating to
computer-aided design (CAD) and manufacturing. The imovative educational program of the
CAD Center was structured to assist high technology frrms in training their emplôyees, as lvell as
to provide some instruction in this developìng technology to students in Harper programs. In
1986. the CAD Center r.l'as relocated from a Schaumburg office to Building H at the campus.

In February 1985, residents of the college district approved a tax rate increase for operation of
the College. This was the first increase in tax support for the educational programs, services, and
operating expenses of Harper College in the 20 years since the College was established.

Changes in population trends over the past 10 years indicated that a second campus would not be
needed to accommodate projected enrollment. and the decision was made to sell the property.
rvhich had been purchased in Arlington Heights. The sale was finalized in 1986.

In August 1993, the College opened the Publications and Communication Services building. now
called the Marketing Services Center. In the spring of 1994, Building L was opened. This
building includes the Liberal Arts division office, classrooms and faculty offices, as well as the
College Bookstore. Fìrst floor space includes a Black Box theatre for ìnstructional use and 3-D
art studios devoted to ceramics, sculpture, stagecraft, and metal work. The two buildings were
part of a building phase that also included renovatìon plans in existing buildings. Building F was
completely renovated in 1994-95 to provide for space on the third floor for the depaftments and
programs of the Academic Emichment and Language Studies Division and to give appropriate
space to the Leaming Resource Center on the first and second floors. Occupancy was taken in
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the spring and fall of 1995. Renovations completed in 1996 included the addition of a large
computer lab in Building I and updating of Building V.

The Board of Trustees approved the first and the second phase of the Technology Plan in 1995

and 1996. The campus computer network was completed in 1996, providing links between
offices and classrooms and the Intemet with a variety of network resources to position Harper for
higher education in the next century. In 1998, the College embarked upon implementing a nerv

shared govemance structure and the publication of the College's hrst comprehensive strategic

long-range plan.

Groundbreaking for the new Performing Arts Center and instructional Conference Center was
held on May 18, 2000. The new buildings were paÍially funded by the Illinois Capital
Development Board.

During the summer of 2000, Harper College held "Discovery Sessions" q'ith various community
members, business leaders and students and talked about some of the key challenges facing the
College to "discover" what the community really wanted from Harper. The Community
Response Team (CRT), which was subsequently formed, presented several recommendations to
the Board of Trustees, which identihed science, technology and health care as top prionties for
the College to address-

At a special board meeting on August 16, 2000, the Harper College Board of Trustees was
presented with the first comprehensive long-range Campns Master Plan in the history of the
College. The plan, which represents a r'ìsion for the next 12 years and includes the CRT's pnonties,
is a dynamic plan intended to guide the College into the future. lt rvill be revised penodically to see

that it still reflects the needs of the College and the commrurity it serwes.

On November 7,2000, the Harper College district residents resoundingly voted to pass an 588.8
million referendum to build a new facility to house Harper's growing science, technology and
health care programs. Constmction of the science, emerging technology, and health career center
began in the fall of 2001 .

On August 29, 2001, Harper College opened a new facility in Schaumburg for the TECH
(Technical Education and Consulting at Harper) program. Today, the facility now called the
Harper Professional Center, is the site for the new Fast Track program, as well as TECH. lt is
centrally located to provide easy access for students who work or live in the Schaumburg area.

In the fall of 2002, the conference center opened and was named the Wojcík Conference Center
in recognition of a S 1 . 1 million member initiative grant given to Harper by Illinois State
Representative Kay Wojcik. The Wojcik Conference Center houses one of the largest business
amphitheaters in the northwest suburbs and offers an afiay of resources for companies and
organizations to provide professional development and interactive education activities to their
employees.



The Performing Arts Center opened in the spring of2003. In addition to providing new expanded
educational opporlunities for students, the Performing Arts Center will continue to attract well-
knoun enterlainers and celebnties ro campus.

In 2004, Harper College served a total of 37,338 credit and noncredit students during the
summer, fall, and spring tenns makìng Harper one of the largest community colleges in the
country.

In the fall of 2004. Harper College opened Avanté, Center for Science. Health Careers. and
Emerging Technologies. The state-of-art leaming facility encompasses 288,500 square feet of
space, an area equal to six and one-half acres. Avanté houses 10 major academic programs
including nursing, dental hygiene, medical imaging, cardiac care, electronics, computer science,
biology, and chemistry.

The name Avanté implies "advancement" or "moving forward," and that is the purpose of the
building: to create an inspiring environment to advance teaching and leaming in the sciences.
technology, and health care for current and future generations.

ln 2005, Avanté was selected as a Ment Award finalist by the Chicago Building Congress
(CBC). The CBC praised Avanté for its distinctive design, outstanding constr-riction and its
positive impact on the surounding community.

In 2006, Harper College r.r,as granted authority by the Higher Leaming Commission to grant on^
line degrees and grant degrees from two off-campus locations. Northeast Center (NEC) and
Harper Professional Center (HPC). The College also received the only National Science
Foundation Undergraduate Research grant aw'arded to a community college.

In 2007, The College received reaccreditation for the Higher Leamtng Commission for the
maximum allowable terrn of ten years. The College also experienced our highest level of
enrollment to date, raised S4.7 million in private and grant funding and confirmed the
continuation of our Moody's Aaa bond rating.

In 2008. Harper College district voters approved a S153.6 million capital bond referendum
allowing the College to repair and renovate campus buildings over the next ten years.



Philosophy, Mission and Vision Statements

PHILOSOPHY STATEMENT

We at Harper College believe that our charge is to facilitate active leaming and foster the
knowledge, critical thìnking, and life/work skills required for participation in our global society.
We work with our community pafiners to enrich the intellectual, cultural, and economic fabnc of
our district. We believe that excellence in education must occur in an ethical climate of integrity
and respect. We hold that the strength of our society is rooted in our diversity and that lt rs

through synergy that we achieve excellence.

MISSION STATEMENT

Harper College is a comprehensive community college dedicated to providing excellent
education at an affordable cost, promoting personal growth, enriching the local community and
meetlng the challenges ofa global society. The specifrc purposes of the Coìlege are:

To provide the first two years of baccalaureate education in the liberal and frne afts, the
natural and social sciences and pre-professional curicula designed to prepare students to
transfer to four-year colleges and universities.

To provide educational opportunities that enable students to acquire the knowledge and
skills necessary to enter a specific career.

To provide continuing educational opportunities for professional job training, retraining
and upgrading of skills, and for personal enrichment and wellness.

To provide developmental instruction for under-prepared students and educational
opportunities for those who wish to improve their academic abilities and skills.

To provide co-curricular opportunities that enhance the leaming environment and
develop the whole person.

Essential to achieving these purposes are all of the College's resources! support programs, and
services.

VISION STATEMENT

Committed to academic integrity and excellence, Harper College lvill be a leader in teaching and
leaming, transforming lives by responding to the needs of the individual and the community.
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Communities Served by
Harper College District No. 512

Arlington Heights

Barrìngton

Banington Hills

Buffalo Grove*

Carpentersville*

Deer Parkx

Des Plaines*

Elk Grove Village

Fox River Grovex

Hanover Park*

Hoffman Estates

lnvemess

Lake Barrington

Mount Prospect

North Barrington

Palatine

Prospect Heights

Rolling Meadows

Roselle*

Schaumbur-q

South Barrington

Tower Lakes

Wheeling

" Portions ofthese communities are included rn rhe districl
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2000 U.S. Census Information for Harper College
District No. 512
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Table 2. Gender by Age for the Population Under 20 Years Old for
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Chart l. District Residents Served By' Harper in FY 2001

Census Age Groups

Table 3. District Residents Served bv Ha
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Table 4. Race/Ethnici
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Native Hawaiian or Other Pacific Islander
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's District (2
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Table 5. Race/Ethnici

Hisoanic Àmerican*

Including
Hispanic or

Latino

60-442
424.878

(;rand'l otâl

Caucasran Amencan

l ) ¡')6

*Hispanic Americans are included in the other ethnic categones as well as being
separated by Hispanìc sumame into a category called "Hispanic American". Percents
are not comparable to Table 4 percentages.

African American
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t0.90/"

Native American
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5{),)
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'76.5%

Asian American

Sourcei Sll.r Estinìa1es lò¡ District 5l2

NOTE:

Table 4 numbers are from Census 2000 Block Groups that contain Harper College
District 512 residents. Table 5 numbers are obtaìned from SIU estimates for Harper
College, Distnct 512 using Census updates (estimated). The two processes for
"mapping" the district result in different total population estimates; as estimated by SIU.
the total population residing in Harper College District 512 is lower than in Table 4.
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Table 8. Household Information of Ha

1 Person
Male Householder
Female Householder
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Person
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Al1 courses and educational programs, including counseling services and distance
leaming programs, are fully accredited by The Higher Leamíng Commission of the
North Central Association of Colleges and Secondary Schools Q,'lCA)

30 North LaSalle, Suite 2400
Chicago, IL 60602-2502
312.263.04s6
800.621.1440

The Harper College business-related programs of Accounting. Computer
Information Systems, Financial Servrces, Hospitality Management. Management,
Marketing, and Supply Chain Management are accredited by the Association of
Collegiate Business Schools and Programs.

The Harper College Music Department is accredited as a Community/Junior College
Member of the National Association of Schools of Music.

The Harper College Paralegal Studies Program is approved by the Amencan Bar
Association.

The Harper College Real Estate Program is licensed by the State oflllinois
Department of Professional Regulations as a Real Estate Pre-License School
(#110000046), a Licensed Appraiser Education Provider (#155000165), a Licensed
Home Inspector Education Provider (#052000106), a Continuing Education School
for Real Estate Sales and Brokerage. a Continuing Education School for Real Estate
Sales and Brokerage (license 162.0000220).

The Harper College Child Learning Center is accredited by the National Association
for the Education of Young Children (NAEYC).

The Harper College Nursing Program is accredited by the:
National League for Nursing Accrediting Commission (NLNAC), Inc.
61 Broadway
Neu'York City, NY 10006 212.363.5555

The Harper College Certified Nursing Assistant Program is accredited by the:
Illinois Department of Financial and Professional Regulations
James R. Thompson Center
100 West Randolph, Suite 9-300
Chicago, IL 60601 312.814.4500
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The Harper College English as a Second Language Intensive English Program is
accredited by the Commission on English Language Program Accreditation (CEA).

The Harper College general Diagnostic Medical Sonography Programs (DMS
Degree and DMS Cerlificate) are accredited by the Commission on Accreditation of
Allied Health Education Programs (CAAHEP)

l36l Park St.

Clearwater, FL 33156 772-210.2350

The Harper College Cardiac Dragnostic Medical Sonography Programs (Cardiac
Technology Degree and Diagnostic Cardiac Sonographer Certificate) are accredited
by the Commission on Accreditation of Allied Health Education Programs
(CAAHEP)

l36l Park St.
Clearwater, FL 33756 712.210.2350

The Harper College Dental Hygiene Program is accredited by the:
American Dental Association (ADA)
Commission on Dental Accreditation (CODA)
21 1 East Chicago Avenue
Chicago, IL 6061 l-2678 312.440.2500

The Harper College Dietetic Technician Program is accredited by the:
Commission on Accreditation for Dietetics Education (CADE) of the American
Dietetic Association
120 South Riverside Plaza, Suite 2000
Chicago,IL 60606-6995 312.899.0040

The Harper College Fire Science Technology Program is accredited with course
approval by the Office ofthe Illinois State Fire Marshall, Division ofPersonnel
Standards and Education.

1035 Stevenson Drive
Springfreld, IL 627 03-4259 2l'7 .'7 82.4542

The Harper College Medical Assisting Ceftihcate Program is accredited by the:
Commission on Accreditation of Allied Health Educatron Programs
(www.CAAHEP.org) upon the recommendation of the Medical Assisting
Educatíon Review Board (MAERB)
The Commission on Accreditation of Allied Health Education Programs
1361 Park St
Clearwarer, FL 337 56 727 .210.2350
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The Harper College Cardiac Rehabilitation Services is accredited by the:
Joint Commission Accreditation of Healthcare Organizations
One Renaissance Boulevard
Oakbrook Terrace, IL 60181 630.792.5000

Illinois Department of Financial and Professional Regulations:
Registered Public Accounting Continurng Professional Education sponsor
Licensed Real Estate Prelicense School

The Harper College Department oflnterior Design is accredited by the National
Kitchen and Bath Association

687 Willow Grove St
Hackettstown. NJ 07840 800.843 .6522

Sourcc: Harper College Acâdemic 
^ffâirs



Academic Enrichment and Language Studies Division

. Member, Adult Numeracy Network

. Member, Associatìon of Intemational Student Educators (NAFSA)
¡ Member, College Reading and Leaming Association
. Member, Commission on Adult Basic Education (COABE)
. Member, Commission on English Language Program Accreditation (CEA)
. Member, Emily Dickenson Intemational Society
. Member, Illinois Reading Council (lRC)
o Member, lllinois TESOL/Bilingual Education (iTBE)
. Member, Intemational Reading Association (IR.A)
¡ Member, National Association for Developmental Education (NADE)
o Member, National Association for Multicultural Education (NAME)
¡ Member, National Council of Teachers of English (NCTE)
. Member, National Council of Teachers of Mathematics (NCTM)
o Member, NASFA Chicago Roundtable
o Member, Network of Intensive English Programs: lllinois, Indiana and Wisconsin
o Member, Northem Illinois Consortium of Community College Intemational

Advisors (NICCCIA)
. Member, Teachers of English to Speakers of Other Languages (TESOL)
. Northeast Suburban Council for Communitv Services

Business and Social Science Division

The Harper College Child Leaming Center is licensed by the Department of
Children and Family Services
Member, American Association for Paralegal Education
Member, American Hotel & Lodging Association (AH & LA)
Member, Illinois Paralegal Association
Member, Illinois Restaurant Association (lRA)
Member, Intemational Food Services Executives Association 0FSEA)
Member, National Restaurant Association (NRA)
Member, Nofthwest Suburban Bar Association
Registered by the State oflllinois as a Public Accountant Continuing Professional
Education Sponsor (C PA classes.)

Student Chapter of American Production and Inventory Control Society
Student Chapter of Kappa Beta Delta, the national business honor society (ACBSP)
Student Chapter of Lambda Epsilon Chi, the national paralegal honor society
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Career and Technical Programs Division

American Electronics Association
American Institute of Architects (AIA)
American Radio Relay League
American Technical Education Association
American Welding Society
Association of Graphic Solutions Providers, The (IPA)
Association of Licensed Architects
Buildìng Officials and Code Administrators (BOCA)
Building Offìcials and Code Administrators Internatìonal Code Council (BOCA
ICC)
Consortium for Design and Construction Careers
Fire Department Safety Officers Association
Illinois Advisory Commission on Arson Prevention
lllinois Association of Architecture Instructors
lllinois Building Commission (IBC)
Illinois Council of Air Conditioning and Refrigeration Educators (ICARE)
Illinois Fire Chiefs Association
lllinois Office of the State Fire Marshal (IL OSFM)
Illinois Professional Firef,rghters Association
Illinois Society ofFire Service Instructors
lnstitute ofElectrical and Electronics Engineers (IEEE)
Intemational Design Educators Council
National Fire Academy Alumni Association
National Fire Protection Association (NFPA)
National Kitchen and Bath Associatron (NKBA)
National Society of Professional Engineers (NSPE)
Northwest Building Officials and Code Administrators (NWBOCA)
Norlhwest Emergency Management System
PIA/GATF - Printing lndustnes of America (PIA)/Graphic Arts Technical
Foundation (cATF)
Prepress T ra ining Solurions
Printing Industry oflllinois and Indiana Association (PII)
Radio Club of America (RCA)
Society of Broadcast Engineers (SBE)
Suburban Law Enforcement Academy (SLEA)
United State Green Building Council (USGBC)

a

a

a

a

a

a

a



Continuing Education Division

a

a

a

a

a

a

a

a

a

American Heart Association
American Massage Therapy Association
Animal Trigger Point Myotherapists Association, Inc.
Authorized Autodesk Training Center
CompTlA Learning Alliance Education to Career Programs (E2C)
Illinois Association of Nonprofit Organization
Member, Illinois Colleges Real Estate Consortium
Member, Real Estate Educators Association
Microsoft Partner for Leaming Solutions
Novell Academìc Partner
Oracle Academic Initiative Workforce Development Program
Sun Microsystems Academic Initiative
The Community Music Center is a member of the National Guild of Community
Schools of the Arts.

Harper College for Businesses Department

a

a

a

a

AchieveGlobal: Leadership, Customer Service, Sales Performance
Certification in Production and Inventory Management (CPIM Review)
Certification in Purchasing Management (CPM Review)
CISCO: Cisco Cefiiñed Network Associate (CCNA)
Command Spanish
Comprehensive Adull Student Assessment System (CASAS): ESL, Basic Skills
Development Dimensions Intemational (DDI): Leadership, Customer Service
Integrity Systems: Integrity Selling and Integrity Service
National Safety Council
Resource Associate Corp.: Goal Settrng, Attitude Development, Skills Improvement
Tests of Adult Basic Education (TABE)

Health Careers Division

a

a

a

American Dental Association (ADA)
Commission on Accreditation for Allied Health Education Programs (CAAHEP)
Commission on Accreditation for Dietetics Education (CADE) of the American

Dietetic Association
Dietary Managers Association (DMA)
Illinois Coalition for Nursing Resources (ICNR)
Joint Commission Accreditation of Healthcare Organizations
Joint Review Commission for Education in Radiologrc Technology (JRCERT)
National League for Nursing (NLN)
National League for Nursing Accrediting Commission (NLNAC), Inc.
The American Association of Medical Assistants
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Liberal Arts Division

a

a

a

Accredited by the National Guild of Community Music Schools
American Symphony Orchestra League
Association of Departments of English (ADE)
Association of Illinois Musìc Schools (AIMS)
Community College Humanities Association (CCHA)
lllinois Council of Orchestras
Institutional Chapter of Phi Theta Kappa. intemational honor society for two-year
institutions: student chapter
Modem Language Association (MLA)
National Association of Schools of Music (NASM)

Mathematics and Sciences Division

a

a

a

a

a

American Academy of Actuanes
American Association of Physics Teachers
American Astronomical Society
American Chemical Society (ACS), Division of Chemical Education
American Mathematical Society (AMS)
American Mathematics Association of Two-Year Colleges (AMATYC)
American Physical Society
American Society for Engineering Education
American Society of Microbiologists
American Statistical Association
Association for Computing Machinery (ACM)
Association for the Education of Teachers of Science (AETS)
Association of College and University Biology Educators
Association of Environmental and Engineering Geologist
Association of Mathematics Teacher Educators (AMTE)
Astronomical Society of the Pacìfic
Casualty Actuarial Society (CAS)
Chicago Section Amencan Association ofPhysics Teachers
Committee on Chemistry of the Two-Year College, Division of Chemical Education.

Ame¡ìcan Chemical Society (2YCl
Consortium for Computing in Small Colleges (Northwest Conference)
Consortium for Mathematics and lts Applìcations, The (COMAP)
Ecological Restoration
Ecological Society of America
EDS PLM Solutions
Explorers Club
Human Anatomy and Physiology Society
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a

a

a

a

a

a

Illinois Academy of Science

lllinois Association of Chemistry Teachers (IACT)
Illinois Association of Community College Biologists
Illinois Council of Teachers of Mathematics (ICTM)
lllinois Education Association (IEA)
Illinois Lake Management Association
Illínois Leaming Specialists and Developmental Educators (ILSADE)
Illinois Mathematics Association of Community Colleges (IMACC)
illinois Mathematics Teacher Educators (IMTE)
lllinois Omithological Society
Illinois Science Teachers Association (ISTA)
Illinois Section America Association of Physics Teachers (ISAAPT)
Illinois Section of the Mathematics Association of America (ISMAA)
Illinois Society of Professional Engineers (ISPE)

Institute of Electrical and Electronics Engineers (IEEE)
Institute olMathematical Statistics
Mathematics Association of America (MAA)
Metropolitan Mathematics Club of Chicago (MMC), The
National Association for Developmental Education (NADE)
National Association for Research in Science Teachrng (NARST)
National Association of Biology Teachers
National Council of Teachers of Mathematics (NCTM)
National Science Teachers Association (NSTA)
Natural Areas Association
Natural Lands Institute
Physics Northwest
Proj ect Kaleidoscope (PICAL)
Refrigeration Service Engineers Society (RSES)
Society for College Science Teachers (SCST)
Society of the Directed Energy Directorate
TeX User's Group (TUG)

Resources for Learning Division

o

a
American Library Association (ALA)
Illinois Community Colleges Online (ILCCO)
Illinois Virtual Campus (lVC)
Member, Consortium of Academic and Research Libraries in Illinois (CARLD
Member, illinois Library Association (lLA)
Member, Illinois OCLC Users Group
Member, Instructional Telecommunications Council (ITC)
Member, Intemational Wnting Centers Association
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Member, Library Orientation Exchange (LOEX) Clearinghouse for Library
Instruction
Member, Midw-est Writrng Centers Association
Member, Missouri Library Network Corporation (MLNC)
Member. ),lat ional Tutoring Association
Member. Network of Illinois Leaming Resources in Community Colleges (NILRC)
Member, North Suburban Library System (NSLS)
Member, Online Computer Lìbrary Center (OCLC)
Member, Sloan Consorlium

a

Student Development Division

. National Association of Colleges and Employers
o National Association of Student Personnel Admimstrators
o Women's Workl

Wellness and Human Performance Division

a

a

American Red Cross
American Sport Education Program (ASEP)
Member, American Alliance of Health, Physical Education, Recreation and Dance
(AAHPERD)
Member, American College of Sports Medicine (ACSM)
Member, American Council on Exercise (ACE)
Member. Illinois Association of Health, Physical Education, Recreation and Dance
(IAHPERD)
National Junior College Athletics Association (NJCAA)
Member, National Strength and Conditioning Association (NSCA)
National Wellness Association
Nofih Central Community College Conference (N4C)

a

a

Source: Ha¡pcr Cìollegc Academic Afiàiß
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. Cisco
Cisco Certihed Network Associate (CCNA)
Cisco Certified Network Professional (CCNP)
Cisco Certified Design Associate (CCDA)
Cisco Secure Pix Firewall Advanced (CSPFA)
Cisco Certified Security Professional (CCSP)

CompTIA Learning Alliance
A+
Convergence I
Network+
RFID +
Server*
Security+
Project+
Linux+

Linux
Linux Certified System Administrator (LCA)

Microsoft Partner for Learning Solutions
Microsoft Certified Systems Engineer (MCSE)
Microsoft Certified Professional (MCP)
Microsoft Certifi ed Technology Specialist (MCTS)
Microsoft Ofhce Specialist (MOS)
Microsoft Cer1ifi ed Systems Administrator (MCSA)
Microsoft Certifi ed Solutions Developer (MCSD)
Microsoft Certifi ed Application Developer (MCAD)
Microsoft Certifi ed Application Specialist (MCAS)
Microsoft Certified Database Administrator (MCDBA)
Microsoft Ce¡tified Desktop Support Technician (MCDST)
Microsoft Certified IT Professional (MCITP)
Microsoft Cerlified Professional Developer (MCPD)

Novell Academic Partner
Novell Certihed Linux Professional (CLP)
Novell Certified Linux Engineer (CLE)
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Oracle Academic Initiative
Oracle Certified Database Associate
Oracle Certified Database Administrator Professional
Oracle Certifi ed Solution Developer
Oracle Certified Application Serv'er Professional

Sun Microsystems Academic Initiative
Sun Certified Solaris Administrator (LrNilX)
Sun Cerlified Programmer for the Java 2 Platform
Sun Certifred Enterprise Archrtect

Premier AutoDesk Training Center (ATC)
Certified AutoCAD Trainer
AutoCAD Professional
Autodesk Inveltor
Autodesk Architecture

Authorized Prometric Testing Center

. Certiport Testing Center

Sourcer Hârper Collcge Acadcnrìc Affairs
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Harper College is one of the colleges in the Illinois Community College System. In
1965, the illinois General Assembly established the Illinois Community College Board
to create a system of public community colleges that would be within easy reach of
every resident. Forty years later, the Illinois Community College System covers the
entire state lvith 48 colleges and one multì-community college center in 39 commumty
college distncts. Community colleges serve nearly one mìllion lllinois residents each

year in credit and noncredit courses and many more through their public service
p.og.ams.'

Cunently, there are 40 public community college districts composed of 49 colleges.
Thirty-eight of the districts have a single college while two districts are multi-college.
Since July 1990, the entire state has been included within community college dístrict
boundaries.2

. The first community college in the nation was established in Illìnois --
Joliet Junior College - in 190 i .

. Illinois is the third largest community college system in the nation.

. 39 community college dìstricts, which contain 48 community colleges
statewide, serve the diverse needs of Illinois' adult population.

. The average conùnunity college full-time student pays only 51,400 per
year in tuition and fees.

o Community colleges offer training in over 240 different occupations.
o Almost three-fourths of the occupatíonal program graduates are

employed in the community college drstnct where they were trained.
. Community colleges helped to create and retain over 135,000 Illinois

jobs in the last five years through economic development initiatives.r

The Illinois Community College Board consists of 11 members appointed by the
Governor and confirmed by the Senate for six-year terms. One student member is

selected by the iCCB Student Advisory Committee for a one-year tem. The Board
Chair is selected by the Govemor. Board meetings are held six times per year (January,
March, May, June, September, and November). July and December meetings are
scheduled on a subject-to-call basis.a

Illinois Community College System
Overview

'F¡om the ICCB's Web site
lFrom the ICCB's Vy'eb site
jFrom 

the ICCB's Web site
lF¡om the ICCB's Web site

, I l/25i08.
r ri25i 08.
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The ICCB accepts its role as a coordínating agency and believes that, in this ro1e, it is an
integral padner r.vith local boards of trustees in providing a framework for successful
leaming experiences for all Illinois residents. The ICCB commits itself to the following
principles in implementing its coordinating responsibilities for the community college
system.

Society's values can and must be shaped and revised by community
colleges, where leadership, integrìty, humanity, dignity, pride, and caring
are purposefully taught and modeled.
The focus of all activities within the system should be quality and
excellence.
Expressions and manifestations of bigotry, prejudice, and denigration of
character are intolerable in the Illinois community college svstem.
Experiences of community college students should be directed at
developing each individual into an informed, responsible, and
contributing citizen.
No individual is inherently more important than another, and each must
be provided an equal opportunity to achieve success regardless of
heritage or environmental condition.
The Illinois community college system has a responsibility to assist
communities in identifying and solving those problems that undermine
and destroy the ñbre olthe community.
The Illinois community college system has a responsibility to_ be
accountable. both for its activities and its ster.va¡dship ofpublic funds.'

'From the ICCB's Web site
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The Harper College Educational Foundation rvas establìshed in 1973. This nonprofrt
organization, whose members are appointed by the Harper College Educational
Foundatìon Board of Directors, provides additional funding for the College. Funds are
used to provide varior"rs types of suppofi including scholarships and awards, excellence
in teaching and leaming programs, and construction and renovation projects. The
Foundation manages more than 175 scholarships, awards and program development
funds that were created by individuals and corporations dedicated to providing an
oppÕrtunity for everyone to receive higher education.

The Harper College Educational Foundation is a nonprofit 501(c)(3) organization that
provides funding and resources for Harper College not available through normal
govemment and tax sources. Money and resources raised by the Foundation are used to
provide an edge ofexcellence to College programs.



llarper College Educational Foundation
Board of Directors

Jeffrey D. Butterfield, President
Vice-Chairman
Cornerstone National Bank & Trust
Company

Sam Oliver. Immediate Past President
Executive Director
Citizens for Conservation

Clark Delanois, Vice President Board
Membership
Senior Vice Presjdent and Managing
Director
The Northem Trust Company

Robert H. Glorch, Vice President
Development
Law Offices of Robert H. Glorch

Martha A- 8e11, Vice President Programs
Principal
Tilton, Kelly + Bell, L.L.C.

Robert P. Fiorani, Secretary
Vice President. Communication
Square D/Schneider Electric

Officers

Lane R. Moyer, Treasurer
Partner
Vedder Price P.C.

Michael S- Gilfillan, Member at Large
Senior Principal
Gilfillan Callahan Nelson Architects. Inc.

Rita J. Canning. (Ex-Officio) Trustee
Liaison
President
V/TNGS (Women in Need Crowing
Stronger)

Richard D. Hoffman, (Ex-Officio)
Secondar-v Trustee Liaison
President
Atomatic Mechanical Services. Inc.

Catherine M. Brod, (Ex-Officio)
Vice President Community Relations
Executive Director, Educational
Foundation
Harper College
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Michael R. Bohn
Senior Vice President Regronal Manager
Gilbane Building Company

Jeffery J. Bowden
Senior Vice President Regional Manager
Bank of America

Jerry Campagna
President
The MOST Inc.

David M. Fairbum
District Manager
Krueger Intemational

Richard Hohol
President
Chartered Consultants, lnc.

K¡is Hor.vard Jensen
(Retired) Girl Scouts Illinois Crossroads
Council
(Retired) Harper College Board of
Trustees

Jack A. Lloyd
Regional President Community Banking
Harris N.A.

Dr. Philip A. Lobo
Radiation Oncology
Norlhwest Community Hospital

Members

Silvia P. Manetti
President
WINCS (Women in Need Growing
Stronger)

Roland P. Marquis
Director of QRC Programs
Northrop Grumman

Kenneth J. Nykiel
(Retired) Partner
Clifton Gunderson LLP

Carol C. Pankros
President
CCP, Inc.

Dr. Nancy L. Ryan
(Retired) CEO
Emergency Care Group of
Norlhwest, S.C.

Robert J. Ryan
Senior Vice President-People
Kimball Hill Homes

Susan H. Waldman
Vice President, Human Resources
Employee Relations
Motorola. Inc-
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Roberl L. Breuder
Past President
Harper College

Richard T. Guttman
(Retired) Vice President. Industry &
Government
Affairs and Assistant Gene¡al Counsel
Square D/Schneider Electrìc

Diane G. Hill
Kimball Hill Homes, Inc.

Robin M. Hoffer
GCG Financial Inc.

James R. Lancaster
(Retired) Executive Vice President
First Chicago NBD Corporation

Joseph J. Legat
Chainnan ofthe Board
Legat Architects

Thomas P. MacCarthy
Chairman
Comerstone National Bank & Trust
Company

Honorarv Directors

Rita L. Mullins
Mayor, Village of Palatine

Richard D. Schonhoff
(Retired) President
The Northem Trust Company

Alfred Shapiro
President and Owner
Active Glass Company, Inc.

Gerald J. Smoller
Attomey
Kovitz, Shifnn & Nesbit

Stephen J. Topolski
(Retired) Parlner, PTW

Donald D. Toriskl'
Century Solutions, L.L.C.
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Educational Foundation Funding Opportunities for Students,
Programs and Faculty and Staff

Scholarships and Awards Available by DivisioniProgram

Academic Enrichment and Languages Studies/International Students
Jean B. Chapman Intemational Student Scholarship Fund
John and Melanie Frieburg ESL Scholarship

Business and Social Science
Donald G. Albrecht Memorial Endowment Scholarship
Lou Buchenot Scholarship
Busrness/Social Science Staff Scholarship
Executive Sec retary Scholarship
Intemational Air Cargo Association of Chicago Scholarship
Nils Andrew Johnson Memorial Culinary Arts Scholarship
Jím McGuire Memorial Scholarship
Office Re-Entry Program
Robert R. Randall Endowment
Busrness/Social Science Fund

Career and Technical Programs
Architectural Techlology Endowed Scholarship
Barrington Breakfast Rotary Club Scholarship
Criminal Justice Scholarship
Education to Careers Scholarship
Lawrence Francione Memorial Scholarship
Justin Hafi Scholarship
JBM Endowed Scholarship Fund
Timothy A. Kolze Memorial Endowment Scholarship
Nick Nocchi Scholarshrp Fund
Wilford C. Papenthien Memorial Fund

Continuing Education
Gene and Hildegarde Evans Memorial Scholarship
James E. Finke Memorial Scholarship



General
A&T Philia Foundation Scholarship
Bright Futures Scholarship
Eugenia S. Chapman Memorial Endow-ment Scholarship
General Endowment Scholarship
William Simpson MemorialÃVheeling Rotary Scholarship for NEC
Anne Rodgers Scott Endowment for Student Success
Ganett Family Foundation

Health Careers
Cheryl M. Dwyer Memonal Endowed Scholarship
Kathleen Fagan Memorial Nursing Scholarship Endor.vment
Harper Cardiac Rehabilitation Endowment Fund
Harper Nursing Student Endowment Scholarship
Joanne Heinly Nursing Scholarship
Illinois Health Improvement Association Scholarship
Kathy Johnson Awa¡d for Excellence in Nursing
Sharlene Marchiori Memorial Nursing Scholarship
Dr. Charles Shaner Memorial Scholarship (Dental Hygiene)
William H. Osboume lll Memorial Endowed Scholarship

Liberal Arts
Diane Tomcheff Callin Endowed Memorial Scholarship
Marilyn Shiely Coste Memorial Scholarship
John W. Davis Spanish Travel Scholarship
Henry Meier German Scholarship
Sears Fashion Merchandising Scholarship
Jacob and Iris Wolf Endowed Sign Language Interpreting Scholarship
Endowment for the Arts

Math and Science
James F. and Valerie D. Amesen Biology Endowment Scholarship
Stephen Boettcher Memorial Engineerìng Scholarship
Harold Cunningham Mathematics Memorial Scholarship
Mathematics and Science Endowment
Edward Moran Memorial Computer Science Award
Northrop Grumman Engineering Scholarship (2+l program)
The Otter Chemistry Endo\\'ment
Glenn A. Reich Computer Science Scholarship Endowment
Margaret Scott Memorial Math Scholarship
Square D 2+1 Engineering Endowed Scholarship
Math League Award
Planetary Studies Foundation Endowment
Betty Windham Memorial Fund
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Performing and Visual Arts
Harley Chapman Music Perforrnance Scholarship
Community Music Center Scholarship
Renee Windle Danforth Memorial Fine Arls Award
Ronald Dourlet Memorial Scholarship
Fine Ar1s Scholarship
Fine Arts Scholarship for Women
Linda J. Lang Endowed Speech Team Scholarship
Eugenia Makowski Endowed Scholarship
Barbara Minner-Fuhr Memorial Scholarship
Sue L. Schultz Memonal Endowment Fund
Mary Jo Willis Theatre Scholarship Endowment
Carol A. Zack Memorial Fine Arls Scholarship
Fine Arts Jack Tippens Award
Robert W. Tysl (Fund for Theatre)

Transfer
Harper Employee Transfer Scholarship
James J. McGrath Humanities Scholarship
Joh¡r Louis Papandrea Liberal Arts Memorial Scholarship

Wellness and Human Services
Roy G. Keams Memorial Scholarship

Scholarships/Awards Available by Student Groups

Adult Students
Emie and Hazel Rilki Lifelong Leaming Scholarship

Distinguished Scholars and Student Leaders
Amersham Endowment Scholarship
Geraldine Cosby Endowed Govemment Service Scholarship
Dr. Emest B. and Mrs. D. K¡is Howard Endowment for Community Service
Motorola Award for Excellence
Walter E. and Elizabeth M. Schroeder Memorial Endowment for Honors Students
Student Leader Endowed Scholarship
George and Christine Winandy Distinguished Scl.rolars Scholarship for Engineering, Math,

Science and Technology
Distinguished Scholarship Award
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Faculty/Staff Development
Harold Cunningham Mathematics Faculty Grant
Harper 512 IEA'llEA Association Scholarship
Harper Employee Transfer Scholarship
Motorola Distinguished Faculty Award
Glenn A. Reich Faculty Award for Instructional Technology
Joan R. Young Scholarship

GED Scholars
GED Graduate Scholarship
Elizabeth Schmik Hull Fund

Minorit¡ Retention Scholars
Kathleen N. Graber Sc holarship
Shirley Gross Moore Endowment for Fund for Minority Students
Latinos Unidos Student Organization Scholarship
Minority Access to Higher Education Grant (Scholarship)
Kolbusz-Kosan Endowed Scholarship

Students with Disabilities
ADS Alumni Scholarship
Deaf/Hard of Hearing Scholarship for Continuing Students
Glenda F. Nuccio Memorial Scholarship
Midge C. Smith Memoúal Scholarship
Donald and Patricia Torisky Endowment Fund

'Women's Program
Displaced Homemakers Scholarship
Midwest Bank Displaced Homemakers Scholarship
Women's Program Scholarsh ip
Phillip & Claudette Lobo Scholarship for Displaced Homemakers
Schaumburg Area AAUW Scholarship for Women

Working Students
Betty and Matt Cockrell Endowed Scholarship



Programs and Projects (partial listing)

Access and Disability Services
Art Collection
Community Music Center
English as a Second Language
Harper Symphony Orchestra
Harper Theatre Ensemble
Illinois Small Business Development Center at Harper College
Karl G. Henize Observatory
Lifelong Leaming Institute
Performing Arts Center
Public Safety
Resources for Excellence Grants:

Diversity Initiatives
Faculty and Staff Development
Leadership Development
Retention and Recruitment Programs
Teaching and Learning Programs
Technology Initiatir es

REACH Summer Bridge Program
Rita and Johl Canning Women's Program at Harper College
Speech Team
Wellness Program
Wojcik Conference Center

Additional information conceming the Foundation can be found at the lollowing Web page
httpitgo:lo¡{qrlhêmç¡çqlleee.edu/page.cfm'?p-870 .
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FEDERAL LEGISLATORS

Richard Durbin (D)
230 S. Dearbom
Suite 3892
Chicago, IL 60604
112.353.4952

U. S. Senators

Congressional District 6

Peter Roskam (R)
150 S. Bloomingdale Rd., Ste.200
Bloomingdale, lL 60108
630.893.9670

Congressional District 8
Melissa Bean (D)
1622 E. Algonquin Rd., Ste. L
Schaumburg, IL 60173
847.925.0265

To be appointed (D)
Contact information will be available
at \\,ww. senate. qov

U. S. Representatives

Congressional District l0
Mark Kirk (R)
707 Skokie Blvd., Ste. 350
Norlhbrook. IL 60062
841.940.0202
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STATE LEGISLATORS

IL Senate District 22
Michael Noland (D)
100 E. Chicago St., Ste. 302
Elgin, IL 60120
841,214.8864

IL Senate District 26
Dan Duffy (R)
Elected in November 2008.
Contact Infomation rvill be available
in January 2009 at w$,u'.ilqa.eov

IL Senate Distríct 27
Matt Murphy (R)
17 E. Northwest Highway, Ste. 4
Palatine, IL 60067
841 .17 6.1490

IL Senate District 28
John J. Millner (R)
290 Springf,reld Drive, Ste- 225
Bloomingdale, IL 601 08
630.351 ,9340

State Senators

IL Senate District 29
Susan Garrett (D)
425 N. Sheridan Rd.
Highwood, lL 60040
84'7.433.2002

IL Senate District 30
Teny Link (D)
906 Muir Ave.
Lake Blufl IL 60044
847.73 5.81 8 1

IL Senate District 32
Pamela Althoff (R)
One N. Virginia St,
Crystal Lake, IL 60014
815.455.6330

IL Senate District 33
Dan Kotowski (D)
1100 W. Northwest Highway, Ste. 114
Mount Prospect, IL 60056
847.797.1192
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IL House District 43
Keith Famham (D)
Elected in November 2008.
Contact lnformation will be available
in January 2009 at wrvw.ilqa.sov

IL House District 44
Fred Crespo (D)
1014 E. Schaumburg Rd.
Streamwood, IL 60107
630.372.3340

State Representatives

IL House District 51
Ed Sullivan, Jr. (R)
506 E. Hawley St.
Mundelein, IL 60060
847.566.5 1 15

IL House District 52
Mark Beaubien (R)
124-AE. Liberty St.
Wauconda, IL 60084
841.481.s2s2

IL House District 53
Sidney Mathias (R)
4256 N. Arlington Hts. Rd., Ste.104
Arlington Heights. IL 60004
847.222.0061,

IL House District 54
Suzanne Bassi (R)
331 W. Northr.vest Highway, Ste. 102

Palatrne, IL 60067
847.776.1880

IL House District 56
Paul Froehlich (D)
15 W. Weathersfield Way
Schaumburg, IL 60193
847.985.9210

IL House District 57
Elaine Nekritz (D)
24 S. Des Plaines River Road, Ste. 400
Des Plaines, lL 600i 6

841.257.0450

IL House District 59
Kathleen Ryg (D)
50 Lakeview Parkway, Ste. 1 14

Vernon Hills. IL 60061
847.680.5909

IL House District 65
Rosemary Mulligan (R)
932 Lee St., Ste. 201

Des Plaines, IL 60016
847.297.6533

IL House District 66
Mark Walker (D)
Elected in November 2008.
Contact Informatlon will be available
in January 2009 at wr.vlv.ilqa. qov
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Chapter II
Organization and Administration

The administrative structure of Harper College is organized into eight functional areas:

Academic Affairs, Administrative Services, Community Relations, Enrollment and
Marketing, Information Technology, Strategrc Planning and Alliances, Student Affairs
and Human Resources/Diversity and Organizational Development. The President chairs
and is assisted by the President's Council, an advisory body composed of the Vice
President Academic Affairs, Vice President Administrative Services, Vice President for
Human Resources/Diversity and Organizational Development, Vice President for
Community Relations and Executive Director of Foundation. Vice President Enrollment
and Marketing, Vice President Information Technology, Vice President Strategic
Planning and Alliances, Vice President Student Affairs and, Assistant to the President,
and the Assistant Vice President for Communication and Legislative Relations.

This section ofthe Fact Book graphically displays the College's organizational structure
and the govemance strxcture of the College.
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Catherine Brod
Vice President
Community Relations and
Executive Director Foundation

Phil Burdick
Assistant Vice President for
Communication and
Legislative Relations

President's Council

Dr. John
Intenm

Pickelman
President

Joan Kindle
Vice President
Student Affairs and
Assistant to the Presídent

Cheryl Kisunzu
Vice President
HR/Diversity and Organizational
Development

David McShane
Vice President
lnformation Technology

Maria Coons
Interim Vice President
Effollment and Marketing

Sheila Quirk-Bailey
Vice Presìdent
Strategic Planning and Alliances

Dr. Margaret Skold
Vice President
Academic Affairs

Judith Thorson
Vice President
Administrative Seruices
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Administrative Organizational Chart
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PURPOSEI

The Shared Govemance System is composed of interrelating committees with members
who are elected or appointed representatives from various college constituencies. Four
components comprise the system and include the Oversight Committee, the Academic
Committees, Deans Council and Faculty Senate, the College Assembly and Assembly
Committees and the Programmatic Committees. The stucture and this document rvill be
revised as appropriate by the Oversight Committee in order to adjust to the changing
needs of the College.

PHILOSOPHY

The Harper College Shared Govemance Structure assures that those with primary
responsibility and expertise in each area help make the decisions. Recognizing that the
student must be at the center of our community, the system and the followìng document
demonstrate our belief in the core values of our institution: Respect, Integrity,
Collaboration. and E rcellence.

The strength of Shared Govemance rests in the checks and balances offered through the
committee structure. It is intended that committee membership include representatives of
all permanent employee groups from all areas of the College and students as appropriate.
Committee members examine ideas, rationales, and consequences regarding an issue.
Shared Governance enables the varied constituencies to influence the planning and
growth of the College and promotes personal commitment to the College goals.
Participation promotes a healthy climate in which Shared Goverrance functions
effectively.

rFull tert maj, be fourd on the I.lârpe. I.llP Co!emance pâge- Gol,emance Sysrem. Sharcd Cole¡nânce StrLìcture and
Cu.dclrn(s(1 . il.-^\ -"\orlllr081.
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COMMITTEE SOLICITATION AND APPOINTMENT

For Shared Govemance to succeed, it ìs important that all Harper College employees

become active participants as appropriate. Each spring, the Oversight Committee will
post on the Harper lnternal Publications (HlP) Web site a listing of committee vacancies

and brief descriptions of each committee. A Committee Appointment Request Form will
also be posted and those interested in being appointed to a committee may complete the

form and submit it to the appropriate party as listed on the form.

Committee appointments will be made by the appropriate constìtuency. Membership on
Academlc Committees, College Assembly Committees and Programmatic Committees
may be shared to facilitate communication.

CONSENSUS BUILDING

A group reaches consensus when one conclusion is preferred over others. A committee
takes this position for the well being of the whole committee and not for individual
interests. Seeking consensus enhances group cohesiveness and increases commitment to
decisions. Consensus building can be a time consuming process. In recognition of this
fact, ifconsensus carìnot be reached after two meetings, a vote may be taken.

A false consensus may occur when committee members agree to or vote on decision but
do not actually support it and wrll work to undennine the decision. If this situation
occurs, conflict resolution must resolve the situatiÕn.

SHARED GOVERNANCE COMMITTEES AND
THEIR PURPOSE/CHARGE,

Oversight Commitîee
To work collaboratively to see that the Shared Governance structure works smoothly and
to address any issues ofgeneral concem.

Academic Committees

Acutlemic Standards
To establish and maintain high academic standards and provide systems for faculty and
students to monitor student achievement.

'Full lexr may be iòund on the Hâ¡per HIP Covemance page. Govemance Sysrem. Shared Covernance Sr¡ucture ¿nd
Cuìdelincs (ìì(p:.,'hrÞ.lov - ås ol I li2l,08)
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Assessment and Testing
To develop and coordinate College programs and procedures for placing students in
classes and awarding credit by examination.

Curriculunt
To review and make recommendations conceming associate degree and/or certificate
courses and programs and to serv-e as an institutional resource for curriculum planning
and development.

Inslructional Tec hno log,
To promote the integration oftechnology into the teaching and leaming objectives of the
College.

College Assembly Committees

College Assembly
To consider issues of campus-wide interest that have budgetary and policy implications.

Facilities
To monitor the physical environment of the College which affects the accessibility, safety
and the appearance of the College.

Human Resources
To develop and coordinate programs and procedures that enhance the capability and
proficiency of College employees to cany out the College's mission.

Instittttional Pla nning
To research, discuss, review, evaluate, and make recommendations related to institutional
planning.

[nst i t ttt i o nal Tec h nct I ogr P Io n n i ng
To research, discuss, review, evaluate, and make recommendations related to institutional
technology issues.

Sntdent Life
To review-issues and events w-hich affect student life at the College.

Wellness
To develop those programs and actrvities which contribute to the physical. intellectual,
spiritual, psychological, environmental, and social lvell-being of the College communìty.
To monitor those aspects of the physical environment for factors whicli affect the health
safety, and well-being of those who work at and utilize Harper College.

Diversù v*

To assist in coordinating. implementing, and fudher developing the College's Diversity
Plan
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Programmatic Committees

Cttltural Arts
To plan progtams for the College and community which are representative of the various
arts -- drama, ar1, dance, film, music, and literary arts -- and sponsor forums for the
discussion of issues and ideas.

Grathntion
To plan and conduct the annual commencement and academic convocation ceremonies.

Hr¡nors/P hi Theta Kappa
To coordinate and implement the Honors Program and the Phi Theta Kappa honors
society at Harper College.

[nternational Srttdies antl Programs
To coordinate the development, growth, and effectiveness of intemational and diversity
issues and programs,

Learning
To coordinate and implement Learning Communities at Harper College.

Marketing
To provide input into the strategic marketing and enrollment plan of the College as

defined by the Marketing and Enrollment goals set forth by the annual priorities in the
Strategic Long Range Plan.

Teaching and Learning
To coordinate, support, and implement initiatives to suppofi the teaching and leaming
agenda ofthe College.
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Ihe chapter is divided into seven parts: Applicants Profile, Fall Semester Profile of
Enrolled Credit Students, Annual Credit En¡ollments, Annual Profile of Enrolled Credit
Students, Retention Analyses, Degrees and Certificates Awarded, and Prof,rle of Students
Awarded Degrees or Certificates.
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Fall Semester (10th Day) Profile

Enrolled Credit Students
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Table 20. Number of Credit Students by Student Enrollment Status
And Full-Time/Part-Time*

. l Fáil2ü

Fìrst-time
Student in
CoÌlegeJevel
C ourse'¡'ork

New Pre-
college
Student

T¡ansfe¡

1.125

I | ..¡{8tt 2005 i

ñl-F"uT"ñ:
""li¡-t"lrt'...

28 9%

General Studies
o¡ Vocational
Skills Student

i. r90

Continuing
Student

12.8%

4

0.r%

2 06:i

l(etumln_q
Student

111

413

333%

fall 2{106 | Fãìl 201}7 I FâIl2008

r1,.. I r¡,-. lr¡,-" I'r¡,-. I n,-. lrr.-.

1.4o o

1 240

'74R

t4.0%

1.561

4

0.1%

2.046

3t7

5Io/"

ì51

\2 60/.

5.498

s _9%

59

t.22'7

1.452

10.4%

15.6%

14.0./o

1 424

9

& I Inder

0.t%

2

24

107

349

7.0%

161

Table 21.

_5 047

5.9%

4.0%

5'7 00,/"

irFálliã00a1ì

39-42

t.188

r.:l.:N

lllll"/ñ

1.326

43-4

9.8%

15.0%

13.8%

1416

4R-5t

4

0.1%

2 531

53-57

6 6'71

2.122

100.}/o

.ll

!/rî

t.419

393

63%

355

3t¡%

u (no\&'n

5.'70/o

1228

4 60/"

51 40/"

Tnfâl

Fàlr¿r05Ìl
ir::Ni

1.088

440/"

1000/o

rou

I.i 05

7 .6%

l0%

14 90/.

683

Standard
Deviation*x

12.8%

2 400

3

0.0%

67i

'760

5 5 40l"

6 R?l

of

1000

4ii3

.r./d.l.l

r.139

270

8.0%

i92

4%

*NOTE: Official counts submitted to ICCB may differ from offrcial En¡ollment Sen'ices (Registrar) counts
due to diflerent reponin-e requirements.

**Standard Deviation : A measu¡e ol how much the data va¡ies. When the standard devlaûon is large
(especially relative to the m€ar), the data is spread out \rith hi-qh and low values. When the standard deviation
is small. the data tend to be clustered closer to the mean value.

70

4 S96

60%

53

32%

:ìäFå,1Í

r

r:ìi:iN:,;¡

450/,,

dit

t5

1000Â

ì o/.

0

0.0%

l2

1490

l0.2Yr

L0%

63r

2%

265

l'7 10/"

r¡¡nÁì

l%

54 Ro/"

6.81 1

<lYo

I l4

il,.t:9./.d',.'.

4',71

I00

1000/.

t.410

r.3%

¿23

390

4gl5

:ì'r:r:ì:Fáll:t007ir

10.6

5 7.8%

i:i,.Nì;

450/"

t5-026

too"/"

1.246

10%

563

1Yo

t 410/.

6.9i8

<1",/o

..:,..i9. /;t:,

507

1000/"

rcc: lr r B | Ì :ur'mr.nonrl0 Da\ I nroLLn,ent)

lo0./.

t.48'l

220

l'7o,/^

10.3

40/"

tatFà]1i12008

ì q\

46%

l5-053
6

Nr;lf:

r0%

s53

t%

589

<l'/o

i.044 I 46%

455

t000/"

I .561

22t

I 14

10.4

110./"

40/"

r90

t5-156

ì'/.

10%

556

2%

580

<1o/t,

4t I

1000/"

249
I

ìo 3

40/.

r99

15.250 I 1000/.

l%
<t o/"

?6

ì0 3



Table 22. Gender of Credit Students*

t$¡lÍí.tJli:äljti:,t:lt¡a i
t:-r_*-:t:Ìtl.i j:l:lr,Ìì,ri,r.:.:

Asian or Pacific
Islande¡

Amencan lndran
o¡ Alaskan

Table 23. Race/Ethnicitv of Credit Students*

African-American

itFr¡ul

Source: iCCB El Submission (10"' Da] EnrollnlenL)

i)::ìNî

Hisoanic
Whrte Non-

tOO¿f.1rll

1,926

Intemational

i9Ã;ì:

Unk¡own

l3%

FâII
.,:ilr.ìfil:;ll

<l'/o

!oo5

1,8ó l

9,210

:llì:19./;,¡

iiiii,iirf.¡.Í,id
.]:ir.,.t,ar:lri:4..r:iiìr.;tl1ìì;.i::.1::ì:-¿Ìr:ìlti!:!.rììlLt.r

4o/o

L5%

|iirì;FâI112.006ìf

I.16S
))

40

t20

rttrirN.:],¡

Table 24. Race/Ethnic

60%

Asìan or Pacific Islander

2.139

American Indian or
Alaskân Native

<l%

<I'/o

t.872

9,0"t7

8%

Afrìcan-Ame¡ica¡

:P.1ä1.

14v6

Hisoanic

iì¡ì

4l

I2'/o

Falll

White Non-Hisoanic

60%

:,Nl:f

Inremational

2.336

<l%

0t.?

t%

l -79'.7

8.843

8%

M

Éìl Suhmit\ion ( l0' Da] F ûrollnìL'nù

N

::i7,¡:.,l..]r

ilè

772

t6%

I l6

rr,B¿Uirt008:,rÌ

I.lt6

4

I2Yô

59%

l.t¡:':N

14

2.394

Gender of Credit S

*NOTE: Of1ìcial counts submitted to ICCB may differ from official En¡ollmert Señ,ices (Registrar) counts
due ro differenr reponing requiremcnrs.

<10Á

n%

300

IYo

1.783

.]'-..tR,eln â.1Þ':rr.::

L, I6I

llliNl,l:;

8,9ó0

Soro

<t%

:l::)Y/illi:'t

4,015

l,0r l

r6%

148

1.193

35

5',7

59%

110/"

480

91¿í:

6.799

21

59%

2.5'.71

<1Yo

8,938

8./.

t%

r,416

Sourcer ICCII Fl I Submissron

I ln kn¡ial/ù|

'70

¿q)ì

r00%

N:

t7%

r58
l-liô

4%

t01

59%

0

t/"

ents*

l7o/o

651

ß ¿¿lÁ

58%

0

0%

IVo

0

TótâI

r00"Â

0

0%

0

1.783

0%

0

O'/o

i5

o%,

)

623

0%

100%

) a'7'7

<l%

1000/o

8.93 8

4l)/o

158

1.136

15,250

59%

7l

t%

100"/.
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'ill¡:

A qìan or Pacific Islander

American Indian o¡
Alaskan Native

Ethnicitv b

African-Amenca¡

Hisoanic

ì..G.!.as.i
l- N l

Whrte Non-Hispanic

Illtemational

Unknown

Market

Total

249 9.4%

,7

I -1<

Table

ment of Credit Students"

40R

FTIC
( 18 & Under)

883

44

1'7'7

Young Adult
(19-24\

)1

??R

Adults
i25 & Overì

10/.

rl'llt,IJìt llll

:Ëï"; I rr;r
T--%:T- ñ l

4 2AO

:ÌlÌ:iNil

Unkrorvn

\ )o/^

l-Time

t5 0%

llll4;rjl

72

t.832

60 8%

7

,!lÂr,.il

044

4.532

R;lt']'f¡f¡<.

110

uivalent

2t2

ì nrí

ñi]..

to/"

53%

4.7%

1.825

42

o

6

Table 30. Gender

26%

449

54.6.1

o/

< <at

4,682

Male

<1o/n

0

Female

Fã11i2O06.,,,.].i

Ro/^

2.218

0

8.1%

l-ink¡own

Nlì:'ì

0.0%

I t\t\o/.

4

54'/o

Total

0.0%

1.954

8-727

28.6%

l:::..o./¡;.':

Market S

0

4.689

21¡%

<1%

,7

r.,Fáll:42007:;i

l4

0.0%

ir.¡fiFtin¡.Tiñè::

)

:rNii:;

50.0%

iriilN:,iÊ

t48

Full-Time/Part-Time Credit Students*

53%

1000/"

Ì.

*NOTE: Official counts submitted to ICCB may difler from official En¡ollmen¡ Sen ices (Regrstrar) counts
duc to dillrrcnt rcponing requirements.

988

2

j,479

"Â

ent*

4.870

3.2't4

<1yo

::rF.àll2008ri

1000/"

2. 155

Nr

6,153

0

54%

2,016

52./.

2

:r,1illiltlNl.,'rr'rl|-.:1,

24yo

48%

.P.:lti-ilf iñè:ìtrì,'i

V"

4 931

<1%

0%

100%

1000/.

2

3,320

1',7 5

54'/o

5.t't2

9,187

)

240/"

8,497

)

39%

:',rilrrlTótârri: ::.''.,]'':' :1r.:ìl

6r%

ri:N:rl:,,r,Ll

<Ì%

t00yo

6,199

8.446

o/t

15,250

450/à

<l%
r00%



Table 31. Gender of Credit

Table 32. Race/Ethnicitv of Credit Students bv Credit Hours Taken*

udents

Amencan Indian or
A lâckân Nrtìwê

African- America n

lr:lìÌ::rji:;

Hisnanic

llhite Non-Hisnanic

International

Unknou,n

: j.ììai-ltiNiì.liì?

Iotaì

857

Table 33. Numtler of Credit Students from In-District Hish Schools*

Da_Y Enrollnent)

2I

::lP:ìíÈ,ìlr.:

279

rr:,lillrìL'..,,.|l': irltlì:ì:lFå11.t008;r:lt

6llttl:LiÉ3S:rlníàñ!:l
ililì.ålfiì;Íftt|l

13%

7 5',7

4.306

ti],.:.'ilìl:iN,1tiit¡

<l%

98

Schaumburp

435

4

6;7 53

ll%

I ll ( onânl

502

.:::tli ;fliì4iiìsF:li .öäij¡

Palarine

64"/o

tiirL,i/ill:llttaa:

6

Hotìman þ.states

6

tess Than 
.

6 Horrrs 
':

222

t

6%

tlillian Fremd

1000

9

621

I Submission (l0 D¿\ tnrollnrcnr)

F-lk Grove

2.428

l0

<l%

..|-::Nrl,':¡

l1

Buffalo Grove

43

345

lr

4,16'7

t5%

424

14

Barrinston

58%

l5

Saint V

atl Pl;:t:;::t

8

1%

Chñctiân I iheÌ1., ,Acârìemv

lì::]Ji.lli:iñ:Ì.1 <,,,t<nì

*NOTE: Official counts submitted to ICCB ma.'-' differ from offrcial Eruollment Sen ices (Registrar) counts

due ro dillerent reponing requirements.

'74

I)1

8%

Schaumbu¡s Christian School

1.199

100,,/o

t0%

lor

2.204

t7

788

)%

356

4,33 0

280/0

7)'l
6qo

5lYo

661

<7o/o

8%

t00.)

611

Source ICCB F i ìrile & R<rcnt Slrlcm

Pôi;¡¡illt

5ll
529

48%

4/9

4

438

4.3o/o

100

4 00/r

I4

I oo/"

1.'70/o

i 59n

3.5%
ìt%

0.1%
0.4%
010¿

48.80h



Table 34. Number of Credit Students from the

Adlai E Stevenson

10 Out-of-District Hish Schools*

,lRâ'iil¡rrÌ

Table 35. Number of Credit Students from the

4

Top 10 In-District Municipalities*

Arlinston Heishrs

6

H^ffñâñ t clâîÊ.

1

Wheeline

9

EIk Grove Villaqe

l0
fotal

K ôl lrnÈ vleâf1ôlvc

Buffalo G¡ovexx

*NOTE: Ollìcial counts submitted to ICCB may differ from official Enrollment Services (Registrar) counts
due to different reponing requirements.

**PaÍially In-District.

N,r:fl5:250ì
ìr

.024

.099

lle & Regenr Sysrcm;

142

I4 00/"

t1-679
ìqzl

13.3%
I O '10/^

9.6%
7.2,0/"

5S%
5.8%
4 9.J/.

.6%
76 6v"



Table 36. Number of Credit Students from the

I
2

3

60074

4

60056

5

60004

6

Top 10 In-DistrictZip Codes*

60193

7

60067

8

60090

9

60007

Total
l0

60t94
60008
60010

*NOTE: Offrcial counts submitted to ICCB may differ from offrcial Enrollment Services (Registrar) counts
due to different reporting requirements.

I .l8s
r.093
1.049

B El File & Regent System; Top l0 Zip Codes

1.007

972

907
893

779
740

7.8%

640
9.26s

7.2%
6.9%
6.6%
6.4%
5.9%
5.9o/o

5.1%
4.9o/o

4.2%
6l)-*o/^

Fall2008 Enrollment from Cities
Within the Harper District

76

€ÐFb

o*h@úÐ



Annual Credit Enrollments

Annual Number of Srudents

Summer

Table 37. Annual Credit Student Headcounts*

Fall
Spring

Source: ICCB .\l Files

*NOTE: Official counts submitted to ICCB may differ from official Enrollment Senices (Registrar) counrs
due to diffèrent reporting requirements.

2003-04

25,870

By Semester

20{l+05

9.47 |

16.

25.841

004

15.760

2005.06

9.43s

:006-07

G
o

E :005-06

.9È

t6.264

25.815

15.933

200ffi7

9.523

Credit Student Headcounts

t6 259

25.314

15.9 t 5

2007-08

9.51 I

16.1 7l

25.817

t5,44t

9.613

t6.454

15.760

5.000 I i_).000

- ESurnmer tFall

l:.000 :0.000

\umber of Students

r !!!ns,_ I:tllgLì!'nbelgt'Srudcnrs

77



Table 38. Credit Full-Time E

Sou¡ce: ICCB Al Files. FTE (Full Time Equivalent) is the number of credit hours divided by 15.

*NOTE: Offrcial counts submitted to ICCB may differ from offrcial Enrollment Services (Registrar) counts
due to different reporting requirements.

uivalent Semester*

l:æs-ø
.2r

!00+05

20.000

78

ETotal
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Annual Profile of Enrolled Credit Students

Table 39. Full-Time/Part-Time Credit Students and Average Credit

l,iìirrii:ltlì'ii,iii,l

!::!l:r.lrri.1Ìi1..:i.:t'l

Fall

PT

,1:iìt:Ìlt'¡ìñ4'il¡¿ì1l,lr.lä

Spring

l-l

Nìlìln

PT

Total

Fl

6 94)
) a)9

:l,rFJt¡]f

t0.424

FT

[Iour

PT

'71

l:-:lj]l ¡it{|¡|ð¡ni<Ìji|lli:111:¡iillii.|?

t-ì

o/.

Lttìt!Ít-Ìù

)

65

2'7 991
135

6 873

t7 )44

i.Ì:ai::a,ltalt:$

:i:r,l:iil:ì:$

Summe¡

67.4%
32.60/"

ti:i,.,i./¡i:A;

r0.090

Fall

6',7 90/"

\) lo^

10.366

PI

¿'7.2%

Spring

5.56',7

îÌrN:,t¡

)1

PI

Ove¡all

\)9
t4 30.ì

FT

65.t%

¡il.lSfill:lilr

!$Éi ar

:.61 7

l0

34 90/.

PI

I850

FT

lì:if.rilìltfln,

7;

*NOTE: Official counts submitted to ICCB may differ from ofhcial En¡ollment Ser\,ices (Registrar) counts
due to different reponing requirements.

Std. Dev. (Standard Deviation) = A measu¡e of ho$' much the data varies. When the standard deviation is ìarge
(especially relative to the mean). the data is sp¡ead out \À'ith high and low values. When the standard deviation is

small- the dara tend to be clustered closer to the mean value.

'7) 5r)/"

5.2

14 40/,,

10.218

¡,,1

2'7 .5%

r-ìt í..r.,r,?. t t¡lE¡t7:.,:rilìÈ

Credit Load

:-iti:ìl:ñliag

5.69'7

5l
13.6

illSli-äir

1.6

6 94)

t4

64.2o o

iii,s,tA,il
:lrltéVi¡

78

l6

2.569

72

..ti:::l,pitÌali

:15 8%

tl

64 -t-o/"

rill jì.:rt00st0'-6ìr',f

1.1

5.2

i.:;i:ilt:âll0lt08i:î

l
Avg.:

9.699

lÌiì¡r:t::i'Ñi:f

40

a'74)
)6 f14

t¡

li

41t

14.809

6-707

7

62.80/"

6

t.'70't

lt

2.6

7.1

l'/;

,,,iì.,.,i¿006a0lli.ir,¡ti

6;7

l.iJ

5.3

71.2o/o

36.0%

54

9.625

4 0

4

54

I

1.1

13.'l

4l.50/o

2.6

15.35 r

62 00/.

t'7

7.2

tt

53

3i .3ô/o

13 '7

¿u07..:lt$

l4i..Éilì

4.1

5.5

I_9

t3'7

26

:fs.td;l:i
lÐèíri.l

X4

t'7

7.1

55
ti'7

4.0

5

1.8

5

ti'7

26
I8

29.3

)-.6

t8

4.0

80



18 & Unde¡
r9-24

Table 40. Number of Credit Students

)5-?t
29.
34-i8

lä!!!w.,o
,

43-4'.7

3.395

48-5i

v.Jq¡1!:,:
ll-Ãr¡?I

.il6

58 & Over

14

¡:ii";it00.4rli5:,Ìiiill

l ôfâI Flnrollmenf

44.6%

ii.ìli.;:r;Ni.-ç

725

10 60/d

Standard Dev.

I 1.86i

6.7%

l:|ta,Lñ::i,

80

4 Ro,1

2.616

40

) )11

,l.i:1i;2ll

i09

l1ô/r

3.1%

t.630

25-8
20

t0.4%

.l;Ni_lf

t .60/,

1.t44

li 6"1,

<1o/o

ó.5%

Female

4.4o/o

2.68

I0.4

4i4

4 90/"

Unknou,n

t3%

Group*

1.66

25.84r

t0.4./o

t8

I.1

Table 41. Gender of Credit Students*
¡l.tOl

t 10¡

L¿t))

8.6v.

3.603

l:N.ì1i

<1%

V.iiì.:'

'w

tßo./"

4.7 77

4.3%

to4

:ì 94

4 -70/ó

t4.2%

2..066

t;a:o,/nt

ìr9,0tl7.ijl$i¡i*l:;

25-870
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I t¡t¡u/-

Total

ì Îu¿

4.0%

):

.:.r-0n¿:osr:r/.:Ì

i42

o. )t'À

916

3 1%

l:ì:rrrN:l

4.

2

t1

:,,,:,...,îtlÁalñL l

5.817

56%

0

591

"NOTE: Official counts submitted to ICCB ma¡' differ from official En¡ollment Ser-vices (Registrar) counts
duc to diffcrent rcponing requiremenis.

<1"/o

44"/õ

15.041

t.3y"

of Credit Students*

1 tfìl

Nrr.I

o"/o

40/.

1 00 0/.

t4.t76

.a.::9..¡j

t00"

I t{o/ô

I I

ll ll8

25.870

54
r .002

o)kt.

58%

25.314

ii.:.::N.il.]1

2005:06i]::ìl

<101,

4,ji9

56%

0

'?ltO?:08i::i
Ì:iìl::N

<l%

loov.

r 5.182

0u/.

l4.i 79

4v.

I Ill¡u/"

'.:..".f.i'

l'70/^

ll418

9',7

25.841

:r|r200êt?lr'.,.:.]i

59

tta:

59%

25.81?

I )o/"

4.174

56%

0

Nl.:..1

440/.

1000/.

<l%

Ll.32l

0%
tooot

4.J/^

o/¡'

25.8r5

51o/'o

60
I f I if I

4.169

¿uu7;0t
Lì:N

<lo/o

10001

1.1..179

o/

I.UU /

62

57%

8l

4 iRR

<l%

8%

14.7 69

401,

18",

l. n6
25.ß1?

51'%

8%



Ethnicity of Credit Students for 2007-08
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due to different reporting requirements.

27

tt.6%
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Retention Analyses

Semester Completion Rates
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Retention Rates for New Student Cohorts
A "new student cohort" consists of students taking credit courses, excluding ESL and AED, who were new to
Harper during the fall semester or who were new to Harper during the summer semester and continued at

Harper in the fall. Srudents that took only ESL or AED courses initially but later began other credit courses

were included in the fall cohort where non-AED and non-ESL credit courses were first taken. Cohorts are

named for the fall semester started. For example, the Fall 2007 Cohort refers to the new credit student starting
during the Fall 2007 semester (or summer 2007 semester if they continued during the fall semester).

Overall Retention Rates for Fall New Student Cohorts
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Table 50. Overall Retention Rates for Fall New Student Cohorts
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Table 53. Profile of Students in the Fall 2006 Cohort Who
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Table 54. Profïle of Students in the Fall 2006 Cohort Who

Market
Segmenl
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Degrees and Certificates Awarded
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Table 58. Continued
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Profile of Students Awarded Degrees or
Certificates
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Chapter IV rs divided into two parts: Continuing Education and Harper College for
Businesses. The Continuing Education section presents a bnef description of the division
and summary tables that show the number of students served, program areas olfered and
duplicated headcount by program area.

The section on Harper College for Businesses describes its services and presents the
mission statement and the highlights from hscal years 2007 and 2008.
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The Continuing Education Division of Harper College offers classes desìgned to promote
personal grow-th and provide professtonal development. This unit of the College responds
quickly to needs for new professional skills, trends in leisure activity and advances in
techlology by providing noncredit classes and certif,icates. Students of all ages, from
children to older adults, are offered classes that enrich and enhance their life experiences.
Day and evening classes are offered at the main campus and at several extension sites
u ithin the Coììege's sen ice region.

The following section presents summary tables that show the number of students serv'ed.
program areas offered and duplicated headcount by department.

Continuing Education

Table 62. A
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The reduction in headcount is due in part to the conve¡sion ofselected non-c¡edit courses to ¡eimbu¡sable
vocational skills c¡edit courses. Thìs en¡ollments are now included in the credit enrollment tables (chapter III)

** Unduplicated total counts each shldent only once for the fiscal year.
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fhe reduction in headcount is due in part to the conversion ofselected non-c¡edit coußes to reimbursable
vocational skills c¡edit cou¡ses. This en¡ollments a¡e now included in the credit en¡ollment tables (chapter III)
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"îable 64. Enrollment of Continuing Education Students
Annually and by Semester (Unduplicated**

* The ¡eduction in headcount this year is due in pafi to the conve¡sion ofselected non-credil courses to
¡eimbu¡sable vocational skills c¡edi¡ cou¡ses. This enrollments are now included in the c¡edit eruollment tables
(chapter III).

+* Unduplicated total cou¡ts each student once for the fiscal year and once for each semester.

Table 65. Enrollment of Continuing Bducation Students
Prosram Area (Duplicated

x The ¡eduction in headcount this year is due in part to the conve¡sion ofselected non-credit courses ro
¡eimbursable vocational skills credit courses. This en¡ollments a¡e now included in the credit enrollment tables
(chapter III).
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As a true paftller to the business cornmnnit-v. Harper Coìlege fol Businesses helps
organizations trâuslate busìness strategies iuto bottotr iine lesults through emplo;-ee
development. Harper College for Busiuesses rs a major piaver rn the leanting ai'eira.
Harpcr College for Businesses ljsîells to the needs of organizations atrd then destgns
solutiolls îhat ûìeet tÌtose unique needs.

Harper College for Businesses

llîtïJiliilii,il'
Continued to provide lead generation for the
Fast Track Program. Offered tw-o Fast
Track Management Certificates at Northrop
Grumman-

Trained over 3,700 employees at 50

Delivered 42 credit classes from the BUS/SS
Division to Motorola, Northrop Grumman,
and Bright Horizons.

Served 12 companies by conducting over 60
sections of Workforce Language classes
including ESL and Workplace Spanish.

Launched an lllinoís Small Business
Development Center in January resulting
- 132 clients served
- 38 jobs created
- 13 jobs retained

Generated over 5480,000 in sales with state
grants which supported training efforts at 23

Trained 4,300 employees at 48 drfferent
companres

2,600 financing secured

Delivered 65 credit classes which resulted in
66.8 FTE:
- 1.6 vocational credit classes: 57 sections

with 51.27 FTE
- Traditional credit classes 8 sections with

15.53 FTE
Served I 1 companies (644 participants) by
conducting 53 sections of Workforce
Language classes including ESL, Workplace

Generated over 3500,000 in sales rvith state
grants which supported training efforts at 1 7
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Harper's main campus in Palatine includes 23 buildings. The main campus buildings and
two extension sites account for more than one million square feet of space. The
following chapter gives a bnef overuiew of the campus. It includes a campus map, a map
and list of extension sites, list of buildings' acceptance dates and their square footage,
total square footage by type ofuse, and a land and parking summary.
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Harper Professional Center - HPC
650 E. Higgins Road
Schaumburg, IL 60113

Illinois Wo¡kNet Center - IETC
723 W. Algonquin, Room 107
Arlington Heights, IL 60005

Northeast Center - NEC
1375 S. Wolf Road
Prospect Heights, IL 60070

Other Service Locations

Palatine Opportunity
Center POC
15 85 N. Rand Road
Palatine, IL 60067 (AED only)

Police Neighborhood
Resource Center - PNRC
2272 W. Algonquin Parkway
Rolling Meadows, IL 60008 (AED only)

Rand Grove Village
Community Center - RGVCC
773 E. Rand Grove Lane
Palatine, IL 6007 4 (AED only)

Salem Ridge
Community Center SRCC
700 Salem Drive
Apadment 120
Hoffman Estates, IL 60194 (AED only)

l1'7
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Table 71. Ca
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Table 72.

Special Use

General Use

uare Foota

Athletic/P.E

Total Net Assignable Square Footage
NASF/GSF Ratio

All Other Special Use Facilities

fied Facilí1i

Total Gross Square Foota

of Facilities

Landscaped Grounds

Table 73. Land and Parkins Summa
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which the State ParticiDated
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Chapter VII presents tables reflecting data on full{ime faculty and fulhime and paft-time
regular employees by job category for hscal years 2004 to 2008. Tables showing
percentage of full¡ime contact hours covered by full¡ime faculty also are provided.

Chapter VII
Human Resources



Table74. Full and Part-Time Job C

+ICCB câlegories ârc proyided in parentheses \herÈ dÌlÈrenl
*+i¡cLuded ìn cuslodial,'mâintenance b!' ICCB.



Table 75. Full and Part-Time

Non Vlinoril]

ular Em Job Cat

\on-\lrnonty

'ICCB cateeories arc pro!ided iD paremheses *4rere ditÈrcn1
:*lncluded iÌr cusrodial/maintenence b-v ICCB.



Table 76. Percent of Contact Hours Covered
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Harper College offers various support services to the College community. This section
presents tables on academic support services, student support services, infomation
technology, enterprise systems, client services, and technical services.
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Print and Media Cìrculation

Academic Support Services

E-Resource Searches

Patron Services

Reference Requests
Librarv Instruction

Classes Supported
Students Served

Resource Sharing

Table 78. Resources for Learni
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Table 80. Tutori
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SuÞÞort Servicé Afea I

Academic Advising
and Counseling

Centers

Student Support Services

Student Contacts

Numbers
Served

Access
and

Disability
Services

Multicultural
Affairs/Leamins

Emnlovees
Community
Contacts

20113-04 |

I crmino ¡{ìcqhilìt¡¡

By
Disability

Deaf/Hard of
Hearins

ss )ì)

t Services

32,301

Attention Def,rcit
Disorders

2U)4-0s 1

A ssessmeni Services

63.036

Psychological
Disorders

60s

Career Centers

36,s96

l5

r.,2.-.q-o-5:p6il

Visuaìly Impaired

1.609

Center for New
Students and
Orientation

Phvsical Disabilitv
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Head Iniurv
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)6)

Others
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129

Student,
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Services

6'1,0r9
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llt00.,ft.08ril

l2

2,1.03

51

Meeting, Exhibìt and
Convention

58
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64.r91

184

139

t3

ì11

T4

Psychological
Services

2.

49

083

81

504

Women's Program

8

30.949
34

Health Services
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and Community)
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I1

ì1U

34.
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t2
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038

52

13

9l

Student and
Community
Contacts

ìo 510
47

+Meeting, Exhibit and Convention total no longer includes A Building Facilities Rentals.

1,27
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1Lt

34,968

73

Student and
Community
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I6

56

92
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39,
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Tatrle 82. Federal and State Financial

Number of
Ar.vards by

Type

Pell Grant
ACG*
Work Studv
SEOG

ll¡1fi2..p,,0..3¡.u4,,ä:r

Family Ed.
T -oan
t\a(

l

IT.Vets

661

Total
Number of

iläiiätfißri3nt'lill

I50

Amount of
Awards by

Type

480

Pell Grant
ACG

r.887

748

Work Studv

t ,163

1!20.05-l06lilillliliLÌi

SEOC

125

t7q

Family Ed
[ .oan

507

4,5 81

S3

1.982

fSA(

920

538.005

t to Students

t.436

[]-Vets

xNew program for 2006-2007... 
Düplicated count (students may ¡eceive more than one type award).

NOTE: Federal methodology changed fo¡ Pell Grant awards in FY07. thus reduced eligibilitv for applicatìon
Also. Fede¡al allocation for \l'ork Studv awards reflect a reduction starting in FY07.

s 196.3 63

Total
Amount of
Awards

361

126

s 166.005

s2.468,749

60)

5 )4)

s4.1 57 935

1.503

sl 17? 562

1.937

1.809

s197.749

s831 .694

401

s191.64

s8,3 73,3 78

çì r 5t 177

601

1

6.423

s4.353.675
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1,462

s1.s11.613

2.095

1.768

s194.),

cRoI Áq¿

62

s 10,013.s09

375

s226.114

97

Asian or Pacific Islander

s3.613,77 6

6)7

7,316

s4.199,33 8

83

American Indian or Alaskan Native

1.632

rcc: lrnÂncrâl Aìd Uillce

s2.022.396

African-American

1.818

s 179,280

s884 678

White Non-Hi

st 1,354,922

354

\)-62. 940

Unknown/Refused

s3,715,922

6,681

s4.937.554

* Unduplicated counts

s2.082. 128

s40.050
s 1 70.482

s71 5.959

s268.500

sr r,155,567

s4.668.140

s2.13 8.976
s73 6.363

s 12,960,66s
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Technical Services

Systems and services include:

. The Harper College Computing Network (HCCN) that interconnects all student, lab,

and administrative systems and provides extemal Intemet connectivity.
o Telecommunication se¡vices supporting both vorce and data communications within

the main campus and connections to remote sites.
. Shared and dedicated system servers supporting basrc desktop computing services

such as file and print, e-mail, and calendaring.
o Administrative system servers providing database and application support for key

systems such as Regent and the Oracle ERP (Phoenix) Applications and the Harper
internal Web sites.

. Production support services providing 24 x 5 system monitoring, off-site back-up
rotation, and output seruices such as repofi distribution and mass mailings.

is,Ét$¡tê¡f,ÍËê-itl.: ji,l,i,il

Phones on campus

Cellular Phones

Two-wav Radios
Pagers

Calls Processed per Dav

Table 84. Telecommunications -

Voice Mailboxes

.SèñtôêrT,$iièt:1¡tirìrijtl,l

ø0..03.i,o-4n

Total File/Database/Application
Servers in Production

t.1

StafflFaculty Accounts

Table 85. Server Resources (Infrastructure and Services

t!j:l-004,105,,i

Total Storage Capacitv

20

Student E-mail Accounts

163

9.415

83

Source: Oilice of lniomr.rlron Technologv

1.781

ui

968

2005t06

l8

ment

t78

9.3t5
8t

t.810

!i:ttüût:44i1:,

1.530

2006;07

19

190

16

8.507

t.619

t.517

80

200i{-05

1.750

4.3 TB

200?;08:i

23

210

54.000

8.000

55

1.260

trt20f)5'¡0¡îil:rl

103

1.592

) )¿6

13.7 TB

z5

256

50.000

8,000

50

10'7

1.220

13.98 TB

2ñ0i6:M::,

¿ 41

129

I

50.000

t34

20O7r08,:.1

1.950
20 TB

5 5.000

186

t.800
21 TB

61 .000
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Acrobat Reade¡
Administering Inter Muscular Injectrons

Table 88. Computer

Adobe Creative SuitePremium CS3
(Photoshop, IllustÉtor, InDesign, Golive,
Acrobat Pro)

Adobe Creative SuiteP¡emium CS3 fo¡
Mac (Photoshop. Illustlator. lnDesign,
GoLive, Acrobat Pro)

Food Processo¡

Adobe Creative Web Premium CS3
(Dreamweaver. Fireworks, Photoshop.
Illust¡ator)

Lab Software

tIOIltYage lUUr
Gast¡ointestinalSystem Hepatic
Failure

Adobe Type Classics for Leaming

cnâlômv * lôaìln lvl ô¡_rì hô lôor,

Gastrointeslinal Tube

Auscultation of Normal Breath Sounds

::ìt;l!i:;iL ;..11,iii.irj.ir:l

Office XP 2002 Vr'o¡d. Excel,
Powerpoint. Access

Autodesk Architectural DesldoD

General Ledger & Peachtree
Complete 2006

Autodesk Revit MEP

C)mnr'nase Pro

ADtodesk VT7

OSX

Hammond ñlas of the World

Blood Pressure Basic P¡ocedures

P.A.S.S. - Porve¡ Accounting
System Software-Managerial
Accounting 8e, Corporate
Financial Accounting 8e.

Financial and Managerial

Holes Essentials of Human
Anatomy and Physiology,
Essential Studv Partner

BlueJ

Cache

Hultê.lr\^âñII

Cardiac Case Studìes

Hr raecrslon¡çan r¡o

PDS Nursrng Scenanos Concepts
and Skills (Adult Health, Clinical
Nursing, Crirìcal Care, Malemity
Nursing, Perioperative,
Psychiarric)

Cardiopulmonary Resuscitation

Inspiration

Causes of Pressure So¡es

lntemctive Medical I erminologÌ
lnt¡oductorv Alseb¡a 7e

Chaf Smart Il

Java Prcglamming (Testtakerjar,
Jarmake¡- Format Java)

Check Pro 2004

PDS: Med Surg Mania

Chem D¡au Standa¡d

JAVA SUÁ./J KI

PDS: Peds Mania

Jarvs

ledrl

Pe

JS$ at

dialric Nursi¡p
Personality Disorders (Dup of
Psychiatric Borde¡line
Person2lìfv l)isorderl

Keyboarding Pro

Phlebotomy Tutor

Lindo

PHStat2

I]

Psychratric - Mood Disorder

Logger Pro

N,4â^r^ñÞd¡â \fìrnr^ !

svchiatnc SurcidalAdolescent
Psvchia¡ric - Acute Mania

Macromedla Studro MX 2004 witb
Flash Pro

Psychiatric - Adolescent Eating
l)isord--r

Management Skills : Effective
Dele{¡ation

Psvchiatic AssaultivePatient
Psychiatric - Borderline
Percnnalit\¡ nicn¡le¡

Psychiatrìc History of Substance

ice ol lnfôrmârion

Psychiatric Patient With Pain

Psychiatnc - Schizopheriform

echnoìog-v

131

Pì ìffv

Quark Xpress

Quark Xpress for Mac



lass Data

CLEA: Classification of Stellar Spectra
(Spectral Classification of Stars)

CLEA: Flow ofEnergy out ofthe Sun

CLEA: Hubble Red Shift Distance Relation

CLEA: Laboratory Exercises in Asfronomy

CLEA: Large Scale Structure of the
Universe

able 88. Continued
Itif L?lâ:6¡il*iì jf 

ií3!!1.ìl-a1flã::¡¡¡ji*

LEA: Period ofRotâlion oflhe Srrn

CLEA: Photoelectric Photo

Mânl€

Matemity Nursing Administration
of Full-Term Infant-Maturation.
Neurological and Newbom
Assessment

CLEA: Rada¡ Measu¡ement of the Roratio¡
Rate of Mercury (Rotation of Mercury by
Doppie. Effect)

Iusele¡

Maternity Nrì¡sing High fu
Mâfernilv Nì!rsino

CLEA: Radio Ast¡onony ofPuisars

Maternity Nursing Preterm Labo¡
and Ca¡e ofPremature Infant

metn of

CLEA: Revolution of lhe Moons of Jupiter

Matemitl Nursing Teenage
P¡esnancv and Prenatal F.ducâ1iôn

CLEA: T¡ansits of Venus And Me¡cur'
lTanr:rv ?006ì

Math Type

Clinical Simulations Maternit " Nursing l
4'h ed

Ouickbooks Pro 2007
SAM

Clinical Simulations Matemitv TT 4'n erl

sk

Maxlm DL/CCD

ChnlcaL Slmulations in Medical - Surgicai
Nrrrsrno l

Sketch Up

Communication Skills ldentifying
Unde¡[r'ins Anxiet\'

Medical Surgical I (dup ofClinical
SimulatìonsJ

Sol 1 Viento

Communication Skills: Building Rapport

Starry Night Pro

,..¡,1

Medical Transcription (Hill Crest
Medical Centerl

Conve¡ge

Suitcase (Sen er)

Cvsrr'in

Medication Maestro Giving Oral

uenve

Texhelpl Read & Write 6.0

Medication Maest¡o Safe
Administration of Medications

Textpad Editor

Diet Aralysis Pius

Minitab

The Comprehensive
Pharmacology series A MEDS
Tutorial Ps,vchiat¡ic Drugs -
Antiparkinson Antianxiet]
Drugs. Artips),chotic
Anlidennresân1 Mood Stâhili7in"

N¡^chri llâcr. \ ìrr.rnñ SL-rll<

Mosby Fluids & Electrolytes

Mosb,v Intermediate Nursing Skills

The SKu*- Level I Student Edition

Mozilla FireFox B¡owser

Thumbs Up

MS Publishe¡
ro¡ec¡

MSDN l.ìhrarv for Vì<ral St¡rriìo

Tooth Morpholog¡'-

NCLEX-PN Review
NeuroAssessment Dimished
Level of Consciousness- Ce¡ebullar
Function and Sensory Eval. Fdìex
and Motor Eval. Mental Status and
Craniai Nene Eval. Self Stud-v

Tests

Turbo Assembler

Visio

Vistas 2e- Fotonovela Video

les

Vistas 2e. Interactve CD (2 CDs)

sual Loe.ic

Visual Studio-NET P¡ofessional
VMr¡'are PIaver

wlnlJaq \\/a.! elonn lJro\\ 5er

'Windor¡ s XP Pro



:ì(;

l)omestic Violence

Dorland's Electronic Medical Speller

Elementary & lnlermçdiate Algebra
Graphs and Models
ENA Ca¡diac Emergencies (Clinicaì
Simulations in Emergency Nursing:
Ca¡diac)

Table 88. Continued

Enc¡ clopedia of ì'lursing Concepts
cr-;1" rÞ.h.;^',Êc

Nursing Assessment olthç New
Family v2.0 (Physical Assessment
ofthe Newborn), (Gestational Age
Assessment of the Newborn),
Nursing Assessment of the
Pôqîñrñìñ Pâfìenll - Series rI 0 l I

Enlou¡age

Nursing Care for Surgical Patients
Preoperative, Postopelative.

Positionins ¡he Sursical Patient
Office 2003 Wo¡d. Excel,
Powemoinl Access

l22i Mesâ Lab

i.i.1ìit,üì:;;.rjl,Ì;¿,ii,.!|i

DlìlandDlii¿

Off,ice 2004 fo¡ Mac

F30l Writing

ilti|ì:q.¡.ì]','

Table 89. Comnuter Onen Labs - For Students

( ìlrX àn.i ( ì l6l
Ner Preo [-abs

Olhce 2007 Compatibility Pack

WinDVD

Ofñce 2007 Word, Excel,
P^-,.-^i-r Â-..""

H2l0 AutoCAD

4376 Joumalisnl

Wo¡dPe¡fect

Y20i & Y20ib

itr'liFYrlo-li,r,

)'7

I otâl

WS.FTP

t(J{)

Note: In addition. there are 378 laptops in various classrooms lor shldent use

79

',

XML Spy Pro

.lloU[.S]it

i9,,i,.'..1
:,..:rPg!.:ttti:

l8

ZoomText Magnifersr'Screen
Reade¡

0

iN¡¡FlÈ!..:i8
i.-cþ¡!þ!feü.ì

0

0

9)

0

0

0

,r!qtr.r-s:

.OÞ-itiltr
li:lPÊllì,,:l

0

0

ìt

0

0

.B;yi:,0,

r0

t)

0

0

9)

:ì|lgÈñ
:i9,,ti$
ì:lltSr ,.'r

0

0

)l

riNürqú-_èilif.:
i:eo."U,U*nr,,

0

ìit

Fiìóeìl

'/

0

0

0

::Ilqqrs:tl

rôpÀ,är
ì,.:..:¡èj',-l

No longer
oDen lab

0

0

't
tä

0

!o longer
oDen lab

l0/

))

Classroom
onlv

0

No Ionger
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0

0
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Table 90.

*Does not include C)râcle trainins

Acquisitions

ìrñitjil*ir!:t¡lõiiafi¡iiù ôeli{ËåüôsÌi::iiì

Media Su
Merlìa F

Total

Þport
ve

ll.Ev:a;z|ìlil

Table 92. Total Number of ComDuters - For Instructional Use

nls

e 91. Service

å{ìif*iiilJ*lfiitij,i;

r.280
s.5 86

il:li:Fiz,€Ofll

A - Student and Admìnìstration Center

386

C - New Student Serv'ices and Art Centel

7.252

D Science. Math and Health Careers Center

2.1.12

F Academic Resources Center

Sou.ccr OfJìcc ol Inlormalion Tcchnolog)

6.55 5

uests

G - Ene.ineerinr and Appìied Technolosv Center

r...|¡,:virrj2lll lfi

H Ensineerine and Apoìied Tech¡ololv Center

418
q llxs

HPC - Harper Professional Center (650 Hieei

, lr?

I Business and Social Science Center

3.772

J Business and Social Science Center

r:r:ür,,.YrZ{rU7,¡:

L - Liberal Arts

396
6 /1i¡1

M Wellness and Sports Center
NEC - Northeast Center

t.377

P - Music Instruction Center

5.37 4

al

tìflffi''.tooSttr

PNRC - Police Neìshbor Resource Center

409

Pôa Þcl etine ônnnúrnifr¡ f-cnfer

7 -160

V Plant Science Center

tal

1.248

X - Health Careers Center

4

V - lê/.hñôlôc¡\/ l 'ênfêr

208

/ 
- 

S^ìêl1ôê l'êñ1êr

l5R

5-814

l nfql

gl

NS )

26

67

228
T2

69
47

Source: oflìcc of l¡f omra(ion Tcchnology

134

743
u
l6

8

62
17
t4

33

109

290
300

1.68 2



Software Product

Table 9

iå{fr !H,Í*Til,å*åYgi,Tf ÍÈì***.i*íålffiJ,rilÉ.

Operatins Svstem

Ofîice Suite:

Administrative Workstation Software

PC

Windows XP

Web Browser:

Microsoft Ofhce XP
Professional *lncludes: Word.
Excel, Powe¡Point, Access and
FrontPage, Publisher

Microsoft Offrce 2007
(Upgrade starting Fall 2008)
*Includes: Access, Exoel,
Powe¡Point, Publishe¡- SharePoint
Desiener. Visio. and Wo¡d

Plug-ins or Additional
Applications:

1l1Êä:i!¡ïliit,fj$l

Macintosh

Alternative Connectivity
to Additional Harper
Aonlications:

Mac OS X

Intemet
FireFox
Acrobat Reader 8

Apple QuickTime 7

Real Player Enterprise
Edition
Macromedia Flash and
Shockwave Players
Windows Media Plaver

Microsoft Office 2008
*Includes: Wo¡d, Excel,
PowerPoint and Entourage

Explorer 6
2

E-mail:

FTP:
Telnef

Calendar:

Citrix

Safari
FireFox 2

Microsoft Outlook 2003
Microsoft Outlook 2007
(Upgrading starting in Fall
2008)

Acrobat Reader 8

Apple QuickTime 7

Real Player Enterprise
Edition
Macromedia Flash and
Shockwave Players
Windolvs Media Plaver l0

Classroom Grading:

b.xceed Host l.xDlorer

l0

File Compression

Exceed Host Explorer
Microsoft Outlook 2003
Microsoft Outlook 2007
(Upgrading staúing in Fall
2008)

Citrix

Micrograde 6.02

Micrograde 6. 1 .3 (for upload
ofgrades to Blackboard
onlv)

Entourase 2008

Built-ln

Built in to Windows XP

Built-In

Source: Oltìce oi I¡fòrmâtio¡ l_ech

135

Entourage 2008

Mrcrograde 6.02

Micrograde 6. I .3 (for upload
of grades to Blackboard
onlv)
Stuff-it Expander



Sta"¿Ja s;pl;iee L"ptop softtn"r"t
Software Product PC Macintosh
Oneratins Svstem:

a 94. Standard Administrative La

Office Suite:

Windows XP

'Web Browser:

Microsoft Office XP
Professional *lncludes: wor<l
Excel- Powe¡Point- Access and
FrontPage, Publisher

Mlcrosoft Office 2007
(Upgrade starting Fall 2008)
*Includes: Access. Excel.
Pou'erPoint- Publishe¡. SharePoint
Desiener. Visìo. & Wo¡d

Plug-ins or Additional
Applications:

Softwa

Alternative Connectivity
to Additional Harper
Anolications:

Mac OS X

Internet Explorer 6

FlreFox 2
Acrobat Reader 8

Apple QuickTime 7

Real Player Enterprise
Edition
Macromedia Flash and
Shockrvave Players
Windows Media Plaver 10

Microsoft Offìce 2008
*Includes: V/o¡d- Excel.
Powe¡Point

Citrix

Safari
FireFox 2

Acrobat Reader 8

Apple QuickTime 7

Real Player Enterprise
Edition
Macromedia Flash and
Shockwave Players
Windows Media Player 10

Olïcc

Citrix



Software Product
()oerâtins Svstem

Table 95. Standard Lab Softw

Oflice Suite:

PC

Windows XP

Microsoft Office XP or 2003
Professional
xlncludes: Wo¡d, Excel.
PowerPoint, Access and
FrontPage, Publisher

Microsoft Office 2007
(Upgrade starting Fall 2008)
xlncludes: Access, Excel,
Powe¡Point, Publisher, SharePoint
l)esjsner Visio ¡nd \i/ord

Web Browser:

Plug-ins or Additional
Applications:

il,,ïti*ìi,läüÍ.-_{t¡.,

Macintosh

Alternative Connectivity
to Àdditional Harper
Aoolications:

Mac OS I

Internet Explorer 6

FireFox 2

Microsoft Office 2008
*Includes: Word. Excel.
PowerPoint

File Comnression

Acrobat Reader 8

Apple QuickTime 7
Real Player Enterprise
Edition
Macromedia Flash and
Shockwave Players
Windows Media Plaver 10

Citrix

Safari
FireFox 2

Built in to Wìndows XP

Acrobat Reader 8

Apple QuickTime 7

Real Player Enterprise
Edition
Macromedia Flash and
Shockwave Players
Windows Media Plaver l0

Source: Office oflnlòrmâtion Tcc

Citrix

Stuff-it Expander



i,üLä4l,trF¿,1l;*,Lp

Table 96. Enternrise

Oracle Finance,¡llR /Psrroll r'FBSI
( )râcle Pôrfâ I

Oracle OID
Stratesic Lons Ranee Plannins lSl-RP)
Hiehe¡ Leamine Commission IHLCI

CVS r'Sôrìrce.ôrte mnùt\
HIP

FA,MIS

Event Business Mnst Svstem IERMS)

lf,iÍ,giåffi

Finencial Frloe

Vrftual Ticket
Telen-tasic

IPARO
()ftrce Horìrç lMâçsârte ('enfer sch l al)ecktôñ âññì

ations Su

Ph2rôs lâ.ceç. tô ññntersi

Banne¡ (Student & Financial Aidl

Lenel On Gua¡d (door securitv)

Luminis Po¡tal

Ze¡ox Print Coov liWav for Print Shooi

Resource25

ñini¡c e¡-;i¡¡" Pni-f ^f s"l.

qAÞq .l;,'I

Record Manasemenf f.rr Hzrner Pôlice f)ent

Dental Hvsrene - cur¡ent o¡oiect
Insenuix - current Droìect

orted

Math Lab
Tutorins Cenfer

Financial Aid applications

Sn¡dent Ooinionnaire of Instruction - Credit

a

Stude¡t Ooinionnaire oflnsttuction - CF

Box Ofïice (tickets.com Provenue )

Fle¡t.nni¡ Me¿lì."1 pp.^r.lc /Fìfpl

ICCB (non-student)

Bill code assisnnrenr l.,r'ill he new nroiectì

AppDev will participate in the initial development
olthe Banner System interfaces as needed 1o

support the Admin Apps group

FMAS lm¡v he nhaçe¡l ôììt \¡.,rRiìnnei\

ID Num database

Vianet

lD Svstem

:¡.,irétfáðêif iiùìtliìivr;i{tùs:rsrùdéi¡f rsiü.it¿il¡

Resenl Shrdenl ând Financial Aìd
Annlv Clnlìne

Reoent \veh Reù

Resent Web Pa\,

Course Sea¡ch Credit
Course Search CF

ILSCO

Blackboard

Nebraska Bookslore

ICCB Curricunet

Micrograde
Nelnet
SF,VIS

MARS lshrdenfs enrollerì in I Inix classesl

iìce of InlòImalion Tcchnology

Cou¡se Annlic¡hilitv Svçtem ICAS\

ADP (studcnt refunds)
TCCB fstudent)

t38



Table 96. Continued

Source: Office oi Iriormarion l echìrologi'

t39





Harper College obtained national, state, and regional recognition for its accomplishments.
This section presents an overview ofthose achieved in FY2008.

L4l



National:

a

Accounting Services: Distinguished Budget Award, 2007, Govemment
Finance Officers Association, for ninth consecutive year.

Admissions Marketing Award: Gold, Power of Community; Project
Tomorrow, Major Gifts Campaign brochure. 2007-

Admissions Marketing Award: Bronze. Annual Report Reflect, 2007.

Admissions Processing: Outstanding Advising Technology lnnovation
Certificate of Merit as recognized by the National Academic Advising
Association (NACADA), 2007, for the "Online Nursing Program Information
Session."

Campus Activities Board: The Holocaust Remembrance Program was
recognized with the Outstanding Educatíonal Program Award from the
National Association for Campus Activities (Mid-America Regional
Conference), 2007.

CASE Circle of Excellence Award: Gold, Power of Community; Prqect
Tomorrow, major Gifts Campaign brochure. 2007.

Men's and Women's Cross County: Pepsi Cup Award for highest combined
score at a national meet- 2008.

Men's Football Team: 2008 Valley of the Sun Bowl Champions, ranked 4'r'

in the Nation.

Men's Track and Field: National Men's Division Three Champions,2007.

National Council for Marketing and Public Relations Paragon Arvards:
Gold, Power of Community; Project Tomonow, Major Gifts Campaign
brochure.

Speech Team: Eighth in nation, 2008 (including two individual national event
champìons in Persuasive Speaking and Impromptu Speaking); fifth in the
nation, 2007 (including five individual national event champions).

\Vomen's Vollel'ball Team: Conference Co-Champions, being ranked 8'h in
the Country in the Final Division III National Poll and for the 3'd year in a row
being ranked in the top ten every week and winning or sharing a

championship in the tough N4C Conference, 2007.

Wrestling Team: Recognized as one of the finest in the country. Second ìn
the nation. 2007.

Recognitions

a
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State and Regional:

. Access and Disability Services: Harper chosen as best Illinois college for
deaf/hard of hearìng students; DeaFest chosen as best deaf community event,
2001.

¡ Men's Basketball Team: 20-win season in 200112008.

o Men's Cross Country Team: In 2007 Region Champs five years in a row.

o Men's Football Team: Regional Champs, 2008.

. Phi Theta Kappa: Placed two members on the All-lllinois Academic Team,
which is part of the Phi Theta Kappa All-USA Team sponsored by PTK, USA
Today and The American Association of Community Colleges, 2007.

¡ Student and Academic Affairs Bridge programs: winner of the Illinois
Council of Community College Administrators Best Practice award,2007.

. Student Senate: received their eighth consecutive Illinois Community
College Student Activities Association "Ed Snyder Student Govemment Merit
Book Arvard" for 2006-2007. No other communìty college student
govemment has won the award every year.

o \Vomen's Cross Country Team: Celebrated the individual Region Champion
in 2007 .
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